A ULOUS 
BUNCH 


It takes more than the latest in high-tech machinery 
to turn out a quality product. The North Fab plant is 
lucky to have both the machines and the people to 
do the job. Francine Saunders is one of those people. 
See pages 24-25 pore the whole Sa 
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Local 222 Wins A Stand-Up 


Contract For 
Lear Seating 


By John Kovacs 
President 


Lear Seating Contract Settlement 


ARLY IN DECEMBER 1993, CONTRACT NEGO- 

tiations began with Lear Seating and our CAW, 

The timing was horrible as most of the employees 

were on lay-off due to the Car Assembly Plants 

being shut down for re-tooling. It is difficult to 
serve the Company with a strike mandate when everybody 
is on lay-off and they don’t need you. 

Regardless of the difficult circumstances, negotiations 
began and a contract settlement was reached. It is a good, 
honourable settlement, and both Bruce Davidson, our Na- 
tional Representative, and our Bargaining Committee, headed 
by Chairperson Shane Luxton have to be congratulated for 
a job well done. 

I attended the ratification meeting and, judging by the 
comments from the member- 
ship, the new Collective 
Agreement was well received 
and ratified by 83%. Skilled 
Trades passed it by a 5 to 1 
margin. 

We were given a tour of the newly re-tooled Lear Seating 
Plant here in Whitby. I was impressed by the bright, open- 
spaced plant with a clean, healthy environment around the 
work places. The membership was reduced somewhat by 
the new technologies. Let’s hope increased car sales will 
bring back the laid-off brothers and sisters in this plant. 


First Contract Negotiations 

The CAW have organized some plants in our area, and at 
the present time we are involved in first contract negotia- 
tions with Mackie Automotive (Whitby and Ajax plants) and 
Trentway-Wagar, formerly known as Whitby Transit. 

The week this paper goes to print, meetings will com- 
mence with the Companies. Two different National Repre- 
sentatives are involved. I will try to attend as many meet- 
ings as possible and will report on the progress or lack of it 
in future articles. 


Change Of Life Style 

While you were laid off from the Car Assembly Plant, Car 
Assembly Plant Management made a collective decision to 
change your life style when you return to work. They're not 
only changing your starting and quitting times, they're also 
taking away your personal relief and adding stop time to 
the morning and afternoon line stoppages. 

What is so very strange about this action is that we 
concluded three months of negotiations, and at no time did 
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anyone ever mention anything about 

changes in the Car Assembly system. I’m sure, as I’m writ- 
ing this article, that our members will be very upset over 
this action by the Company. 

Somebody on a higher level should explain to the deci- 
sion-makers that it is so very important to make this prod- 
uct go, It is vital for the Company, and more vital to us as 
we need to have employment in Oshawa. The Company, 
by this stupid action, is creating a very unhappy work force, 
and my long-time experience tells me unhappy people will 
not have quality on their minds. 

Your Shop Committee requested, and your Executive 
approved it, that we seek the advice of a competent labour 
lawyer on the possibility of stopping the Company from 
changing our long-term relief system. Your Chairperson, 
Car Plant Chairperson, and I will be meeting with a labour 
lawyer who was involved in 
the changing of the Ontario 
Labour Laws, Bill 40. John 
Caines will give you a future 
report after we receive advice 
from this lawyer. 


Leaflets In The Truck Plant 

During the first week of February this year, a leaflet 
appeared in the Truck Plant with my picture and my forged 
signature as President of Local 222, CAW. I just want you all 
to understand that I did not write this pamphlet nor did I 
authorize anyone to do so. This is the kind of underhanded, 
low-life politics which degrade our Union. Not long ago, 
these same people were putting out pamphlets unsigned, 
using smear campaigns. Now they have graduated to for- 
gery. 

I just want all of you to know that I do not waste my 
time putting out pamphlets during the year, only at election 
time when I point out to you who is worthy of your vote 
and who is not. When I have something to say between 
election times, I say it in The Oshaworker. It is sad because 
some of these people who distribute this garbage call them- 
selves Union Representatives. If they would put the same 
effort into defending the people they represent, their work 
place would maybe be a better place to work in. 


Closing Message 

I have the same confidence in the ability of our people I 
represent to reject noxious literature as I have in their 
capacity to sort out the true from the false in theology, 
economics or anything else which touches their lives. # 
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We Did Not 
Mass Relief 


By John P Caines 
Plant Chairperson 


Mass Relief — 
Not Mass Hysteria 


T THE TIME OF WRITING 
most of you will have re- 
ceived your “Valentine’s mes- 
sage” from GM. As the Chair- 
person speaking for the en- 
tire Shop Committee, we did not agree 
nor were we privy to any review of 
either the change to the relief practice 
or shift changes application or the hours 
and changes indicated in your “Valen- 
tine’s Day message”. This is a totally 
arbitrary action on the company’s part. 

The question is what are we going 
to do about it? First of all we must be 
united to be effective. Secondly, we 
intend to behave in a responsible and 
sensible fashion. By doing this we will 
do what we must in an intelligent 
manner. Management went off in a 
half cocked direction which could im- 
pact the very things they say their ac- 
tions will accomplish, i.e.: quality. We 
believe their actions will have a nega- 
tive impact because it is just human 
nature for people to resist something 
that is being shoved down their throats. 

Our relief practices have been in 
force for some 40 to 50 years by agree- 
ment. There was no demand by man- 
agement during the recent 1993 bar- 
gaining to change this. General Motors 
should know by now an agreement by 
mutual consent will work. Any attempt 
by them to break that agreement will 
meet with contempt, distrust and an- 
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Howard Shaw 


enrritarsr 


membership meet- 
ing on the firs 
hursday of ever 


Agree To 


ger. They had better believe our lead- 
ership and membership are angry. 

However, I urge our membership 
to be cautious. We are going to use 
all legal channels available to resolve 
this. As a matter of fact, the legal 
opinion we have thus far is GM is 
estopped (“Estopped” in this case 
means that the company is prevented 
or barred from claiming a right to 
change this section of the contract 
after they have agreed not to bring it 
up again by their very act of signing 
the contract) by law from doing this. 
We hope to have this legally estopped 
by the time you read this article. We 
do not wish to see our members tak- 
ing the law into their own hands, this 
will only serve to compound the situ- 
ation. 

Remember in 1989, GM was able 
to use the Law to hurt all of us. We 
can't let this happen again, we don’t 
need mass relief nor do we need mass 
hysteria. All members of the Car Plant 
have gone through a lot over the past 
three years, with layoffs and job un- 
certainty. I believe the new Lumina 
and Monte Carlo will be bestsellers. 
We don’t need a major labour dispute 
to destroy those expectations, which 
are our bread and butter. 

I, jointly with the other members of 
the Shop Committee am hoping that 
we'll be able to report that we have this 
issue resolved and behind us shortly. 
So to each member, I say it is important 
that each of us tries to handle this in a 
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sane and sensible 
fashion. We as your 
Union leadership are just as upset and 
frustrated as you are, probably even more 
so on the basis of what was bargained 
for and eventually agreed upon. Every 
District Committeeperson who had let- 
ters related to relief and/or relief man’s 
duties had all these letters re-signed. 
Meanwhile, the Company knew — from 
all the evidence submitted thus far that 
they were going to eliminate the relief 
practices and the relief man’s job. In 
effect, they bargained in bad faith. 

It is important we do our best to see 
that the new Monte Carlo and Lumina 
are the best in their class. We don’t 
need another three or four years of un- 
certainty. We do want to win future job 
allocations for the Oshawa Car Plant. If 
this product we are now going to build 
takes off, I suggest we could be talking 
about a third shift which could mean up 
to 1,000 new jobs in our communities. It 
could result in perhaps a brother, son or 
daughter of our members being hired to 
accomplish this. We have to look at the 
bigger picture and not just get focused 
in on the smaller picture of some events 
occurring today, we must also think of 
tomorrow. As I have said, let us handle 
this through the legal channels and I am 
almost positive we will succeed. 


In Conclusion 

The members in the Fab plant have 
been inundated with all kinds of ru- 
mours about the Fab plant being sold 
and whatever else the rumour mill can 
put out. I personally don’t believe 
General Motors wants to get rid of its 
Oshawa Fab operations. It is and will 
continue to be a money maker and 
the quality of workmanship is the best. 
I believe Wayne Murphy and his peo- 
ple are on top of this situation. We 
will have to have confidence in his 
leadership skills to take us through 
this. Both Wayne Murphy and Brian 
King and their committees are doing 
an excellent job to ensure our mem- 
bers’ jobs are not sold out. Let us have 
some confidence out there! Till next 
time, thank you. # 
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Cancer Centre Would Boost Local Economy 


By Dave Broadbent 
Secretary- Treasurer 


S A FOLLOW UP TO MY JANUARY ARTICLE CON- 

cerning the overpayment of Union Dues for those 

GM members on lay-off during January, the reim- 

bursing by GM has begun and everyone should 

have received their money by now. If not, contact 
me at the Union Hall. 

Since our last issue a proposal has been made to GM on 
the process for weekly dues deductions as agreed to by 
Financial Secretaries from all the GM Locals. This has been 
accepted by GM but not finalized. 

The proposal was that at the beginning of each month 
the applicable dues for that month will be established (100 
percent) and on each of the 3 weeks, 25% per week will be 
deducted with the balance paid on the 4th week. Any 
unpaid balance will be carried over and paid in full on the 
next appropriate pay cheque. Hopefully the system will be 
implemented on May 1, 1994 but again I want to stress this 
has not been finalized. 


City Council and the OGH 

On February 7 I had the opportunity to address the mem- 
bers of Oshawa City Council representing not only our Local 
but also the Durham Labour Council as well. I was there to 
request the City Council support for the Oshawa General 
Hospital's redevelopment plan. This will not only improve the 
health care needs of our citizens but will create much-needed 
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jobs for the skilled tradespeople and labour- 
ers who help build it. After it's completed 
the OGH will employ many men and women 
to provide the necessary services. 

I was pleased with the vote by all City 
Councillors to approve the official plan and zoning applica- 
tions as this could lead to a Cancer Treatment Centre here in 
Oshawa. This would mean cancer patients would no longer 
have to travel to Toronto, Kingston, and even Thunder Bay for 
treatments. 

I know the anxiety that patients go through when they have 
to make these trips away from friends and relatives at a time 
when support and encouragement is needed as I lost both 
parents to this dreaded disease. 

The strike with the UFCW and Miracle Food Mart is 
ongoing and the OFL has now sanctioned the action against 
A&P. So please continue to support them and honour their 
picket lines. 

In the fall I started a recycling program at the Union Hall 

which had led to a great reduction in material being sent to 
the landfill site and has reduced our cost in garbage pickup. 
Also since starting the program we received a letter for the 
Company handling it saying by doing so we have saved the 
equivalent of about 100 trees. 
1994 marks the election of a brand-new executive 
of the Durbam Regional Labour Council. The coun- 
cil is the collective voice for most unions in the 
Durbam region. Left to right, Mike Cummings, 
IIUNA Local 597, 2nd Vice President; John Lewis, 
OPSEU Local 331, Member-at-large; Heather 
Murpby, CUPE Local 2225, Member-at-large; Brenda 
Harford, CUPE Local 132, Member-at-large; Dave 
Broadbent, CAW Local 222, President; Al O'Donnell, 
CAW Local 222, Member-at-large; Ken Thibeau, 
OPEIU Local 343, Ist Vice President; Wayne Shred, 
OPSEU Local 301, Secretary Treasurer. 
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CAW Local 222 Financial Report 


Covering the Month of January, 1994 


Total RECEIDIS ......:cscesccrcocsessssssersesternersinessensenanaaensoorersssnanersan $802,332.99 
Total Expense .........ccsssssssscssseceesesssrssnssseensvessssceessasesenseseneseneaees 736,180.94 
SUIPLUS .....csssrssssssssesssssssssssssoseesseseecsenenenstssesessasnnavsnecesenscseneneates $ 66,152.05 


CAW LOCAL 222 
BALANCE SHEET AS OF JAN. 31, 1994 


CAW LOCAL 222 
INCOME STATEMENT JAN. 1-31, 1994 


VENUE 
ASSETS a 
Income 
Current Assets Membership DiS ccisciccssssicssssriancaieonsansetnnnieistanenese 779,237.03 
[ihitiatiOMns sscsiesssészcepechstechaiacs danced nnsie snorted cenernetenersvects 140.00 
Ie Rec he chcseeca est ot nsec eaten cgnn eee 1,312.48 — Entertainment and Welfare ..........-.- cesses 631.79 
Poe sree foc ech nc dbdetieaeceteemenrmmameedy 311,105.11 Greenshield RECOVETIES .........ccccceseteseeseeseesseerentertresees 1,529.36 
Teta) Bae cescease asst a teareeacieertaneeaeten anes veeeeseee 311,105.11 Halll Maintenance .......ccccceccccseeeneeseneeeneeneceneesniees 5,066.50 
Bepesit.o AWOU tiniasiincnmenmmciiaguteceen 39,183.35 Lost Time and Wages RECOVETIES «0.1... seen 3,720.43 
MECOUIES RECS NANE ccicasovcaiuiod Sateiasonsstelisetnmctstarszdecoat 187.50 Srall Wage RECOV ENS éicczsarassniniernsssytocanincusccenniatienrhitee 4,048.16 
Due from Dental Centre ........cccssssinanesnsccasrsiensenns 178,958.25 Miscellaneous Collections .......--.ssesseneeeeenteen 196.00 
Mortgage Receivable eicbaivaatanslibceies Bases satiaaeesanenesdanaenegsienents 260,264.33 Oshaworker wea dba dpe ah Sed a keane ada Sn re iiamaeuaeeaenen at deabeamneeweNmEtE 4,478.75 
Dominion of Canada BORCS oigevectines ceeeannctgeaanadneneeaanes 12,000.00 RECEAU ON sisaccissvectscserssiad cetescrseanetatsieegerceveramsetnaates munnnes 1,500.00 
Short Term INVeStMents ..........ccccecccescsseeeeeseseeccueeeonenseeee 683 458.41 ae shea onsen : eT er errr rrr rr rrr rrr rrr e Tren aie tte , oe 
ssi fleane i uanaiatiesolgnttcenneiah 1.486.469.4 Clephome INCOME .....csceeeeeeeneenrerieee reeset tseteeenes 343.37 
cea ea 1,986,209-99 Total REVENUE so ssssssssssssssseecsssssesersssesstinseteseee ~ 802,332.99 
Fixed Assets Total REvVemue .0....0... ccc cceeccceeeeeeseteensenenrerestsesrseeeees 802,332.99 
a ANG WWI GUARS a cnccrentacacts reas coocuasanraeeswarenanatenesendines er EXPENSE 
UT IIE NE ccasenicussuoicaceterscrnnicesaoidinee stant nanashesvamenntiontadins : . 
Office and Building 
: ES oo ccctvcadidiasesinveiedasinanesetiacetal eens 28,115.02 
Toth Hired Asse 3:528,115.02 Bnrployee Salaries ia ccusisne acuminata 74,520.22 
UT ES DENSE jusssssisedeccitinnssctmmnee 2,630.66 
sseaaiha Eayscaarstasee oe Haat eaesseenan 4,8 : P , 
Toe ap pment a. pacccsntaanonens 1,972.05 
LIABILITIE EAD Bx OGHGe x caccsntretaeminivnirdaciaae 1,711.99 
: Other Benefits ......00...0.0 cece tenes 18,927.14 
: ore Employee Benefits and Insurance .........cccceseeeeeeees 25,241.84 
Current Liabilities oy ; 
Ancounts Payable cccaisislieusuccnimndentisnd sanmaesnt 0.00 Hall BXGENSES ncscuirvincmusruaniactecscatanaameadinaarecersit 1,180.62 
donned laliliries 659,998.60 Miscellaneous purchases and jackets .........ccseeeeeees 30,496.56 
Ul Payable... ee _ 2670.86 a Building Maintenance ...csiscccsceccnsesesesscceneecseenantscrtsuasavas 4,636.41 
Ul Payable - LOst Tune sesccssssecsecsssesee 431.96 Telephone sevecsscaseennsnnnnneeeeisnnnnnnenecnenetereqsnaasacrsnsscessset 7,636.86 
CPP Payable .cesccsecssssssssssssesssssssssssenssees 2,267.40 Office Supplies and General Expense .......... eee 12,294.23 
CPP Payable - Lost Time .....-ssssssscsseeen 331.98 i ate eit aia Sidisdd ate athaistdiesenib eins opanause: aarp inet 4 ae 
Income Tax Payable pelonssaseneue ideas elas 13,463.56 Meee oar A Renee eran e eevee een neeeeseonmnenperaseeenisraaans TF, OULU 
Income Tax Payable - Lost Time........... 2740.75 Total Office and Building ................ cece _ 161,631.22 
Receiver General Payable ...........cecssssssesssesesesssesensenes 21,906.51 Organizational 
BAT Payable ssc diceeiscocivemandadarvarnnnieeeangieetnnececss 587.58 Per Capita - Ont. Fed. of Labour ........ 10,584.50 
WAGON DUES: PAVADIES sitescicn cece davies 2,146.35 Per Capita - Durham Labour Council. 2,116.90 
FOU seit cinceneen eee ites 1,527.57 Per Capita - CAW Assessment............ 459,755.20 
Charitable Deductions ué.ccccccisesioscatncsssridaanesntamonodenssoneye 1,638.33 Per Capita - CAW Council... 7,771.30 
GST OWing (REMAG) sscsasnavgduuideemeranasecccosn 0.00 Total Per Capita asics ncisivanninienssoindanrneetinremerincaran sass 480,227.90 
Retired Members FUNG ..0c.cccecvcisviustescessvernesaveccesssnatooenss 26,317.65 Lost Time: Wages and Bemefits: .....c0ss.cccescesnsnsrcoeass 12,368.79 
Total Current Liabilities ..0.0..0.00.00.0...0cceeee 714,122.59 Lost Time Expenses M&ES&H ............... 9,780.44 
Lost Time Expenses - Hotels ............. 2,461.76 
"Tete Liat sii ccssisssacesnnvesiriatcaeseraraveenane cctsieonreveeet 714,122.59 LOSt Time EXPOnses 2.4.0.cccccssissisenerseneensssveeasnucavonnenssseciny 12,242.20 
Misc. Election CoSts ......ccccccccccscerseeceeeceetenerieereneeneenns 17,307.66 
EQUITY EquiGatiOn 2. dscidaeasimieistesiierelriaciaseieaison 572,01 
Investors Grp Trust-Staff Pensions .........ccsseeeeeteeeees 3,822.16 
Net Assets Oshaworker - Printing ....... eee 25,209.38 
INGE ASE 6 saci cap ierctat ceetiantoanal eeenanocaentnee: 4,034,309.81 Oshaworker - Postage .....ccccceeeeeeees 10,624.26 
BSE Fecha ise kasama dove coe oe tema na ceeded 66,152.05 Total Oshaworker 0... ceeeeceeeene tense eesseeseneatenaees 35,833.64 
Total Net ASSCES ............c0ccccccscceccseeseerepeeeeeeeeeeeeeeeesenne nes 4,100,461.86 Tea 01 b) 60s ANE O TPE TOPEEEITODEEEEDETOESTESESEOCEESOOISIESSOOSSSOOOOOSOOOOES 522.17 
PCPS ios decah ce sncuctndeuithccrincaeciendrecen unineme 7,638.72 
TPertal BQUIEY seseinrdicascarnccctnwncininnndnamms 4,100,461.86 BES POM. Scns ceceshasengnihbesam bron nena aaennes 1,858.87 
Welfare and donations ..........c:cceccee ccs eteeeeneseceeeenneetens 2,355.00 
LIABILITIES AND EQUITY «0.0... cece tne cteeeee eee 4,814,584.45 Total Organizational ...............:.c ccc teees 574,549.72 
TOTAL EXPENSE 000.00... cccccccceecceeeeeeeceneeenapereeeaneessennnes 736,180.94 
NET INCOME .....ocicscsssesccesessessscssssansteanassensscseneneeanenanssgens 66,152.05 
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The Lindsay Line 


By Dean Lindsay 


Executive Board Recording Secretary & 


District #7 Committeeperson 


Recording Secretary Report 

Congratulations to the members of 
Lear Seating on reaching a new collec- 
tive agreement which was ratified Janu- 
ary 26th and officially signed off Feb- 
ruary 11th. The Executive Board had a 
delegation from CUPE Local 2936-05 
make a presentation. They are pres- 
ently on strike against their employer 
Whitby All-Saints Residence Corpora- 
tion. They are trying to reach a first 
agreement through many outstanding 
moral and ethical issues while their 
employer continues to operate with 
six replacement workers. 

On behalf of Local 222 a letter of 
support was sent to these brothers and 
sisters and we are hoping to have sev- 
eral CUPE representatives present at our 
next General Membership meeting. 


GM Shop Committee Report 

Since the last issue of The Osba- 
worrer there has been no change to 
the Company’s decision to go to mass 
relief. A new development is that now 
they have also changed arbitrarily the 
daily shift times and lunch breaks — 
with no agreement from any members 
of the Union. 

You may have already received your 
letter from the Plant Manager explain- 
ing this. Chairperson Caines has, on a 
number of occasions through letters, 
requested meetings with various mem- 
bers of management to discuss and 
inform them of the Union’s dissatisfac- 
tion with their actions. The Company 
have responded that the responsibility 
of discussing this matter lies with the 
Car Plant Area Chairperson and the 
Car Plant Committee. The Company is 
referring to the newly negotiated Ap- 
pendix “L”, which the Area Chairper- 
son wanted so that they could have 
more autonomy. 

At the time of writing there has not 


UPCOMING EVENTS: 
CAW Skilled Trades Council ... Mar 12 - 13 
CAW GM Intra Corp. 


COunCIPeeecenersss comers Mar 21 - 26 

_ Auto Parts Suppliers 

COTTE CH peeeeeeeeeneenereneenes Mar 25 - 27 

~ CAW Council Meeting ............... Apr8-10 — 


been a meeting called by the Car Plant 
Area Chairperson since he was told 
January 10th, but I am prepared and 
ready to meet at anytime and anyplace 
on behalf of the members of District 


Mr. Gary 8. McCullough 

Plant Manager Car Assembly 
General Motors of Ganada Limited 
Dear Gary: 


Recording 
Secretary’s 


#7, The following is 
a letter I sent to the 
Plant Manager on 
behalf of the people I represent in 
Plant #1 Trim and Hardware. 


I recently received your letter “Oshawa Car Assembly Plant Progress 
Update” in the mail, which I understand you will be sending to every 
employee in the Car Plants. To say I am amazed and disappointed at the 
callousness and insensitivity of not just the contents of your letter but of the 
choice of title “Progress Update” would be an understatement. 

If you perceive that the elimination of the personal relief concept and the 
total restructuring of the daily shift times will be openly embraced, you are 
sadly out of tune with your employees and our members. 

I would like to address the line in your letter which implies that “The 
Union has reviewed these changes, and others”. On Monday, January 10th, 

| you called the Car Plant Area Chairperson to a meeting with yourself and 
Sean Kelly. This meeting excluded the Car Plant District Committeepersons. 
At this meeting the Area Chairperson was told of your intentions. 

On the following Wednesday, I attended our regular Third Step meeting. 

This is usually where all Company announcements are made to the Car 

| Plant Committes. The Company representatives present that day said that 
there were no announcements this week. I questioned this immediately 
because I felt that at least out of courtesy to the people I represent, I would 
have been informed officially by Management at this Meeting, considering 
that four weeks prior to your meeting rumours and speculation had already 
been on the shop floor of the company’s intent. 

it was not until the following Third Step meeting of January 19th, that I 
was Officially told of the Company’s intent to go to mass relief and a 
common start time. Nothing was ever said regarding the total restructuring 


of the daily breaks and reliefs. 


The above is a sad commentary of the respect you have for the CAW 
Committee and the people we represent, your employees. 

On behalf of the members of District #7, I want to inform you that I am 
strongly opposed to any changes to the present relief system and the shift 
changes you have arbitrarily implemented without any agreement by any 


member of the Union to my knowledge. 


This major cultural change raises a few important questions. Why when 
we recently completed bargaining negotiations, did you not raise or indicate 
during the taiks, your intentions? Why, with the Car Plant still on layoff, 
would you want to implement these changes now? Is this the type of 
environment you want to create when you are in the process of introducing 
& new product line which we both hope will be the flagship of the industry? 

It is ironic that while you are proposing these changes, the Corporation 
has announced its financial picture for 1993, heralding a substantial profit 
increase from the previous year. Do you think these profits were achieved 
without a total cooperation and commitment from your employees, our 
members? Do you feel future successes will be attained with similar tactics 


to that which you are using now? 


I can tell you that future success for the Car Assembly plants will be 
measured by the respect and trust you show for your most important 
resource, that being the human resource. 


Yours truly, 
Dean Lindsay 


Retirements 

On January 31st a retirement party 
was Organized for several of our broth- 
ers retiring from Department 49. A good 


time was had by all, so for Ron Gould, 
Stan Masternak and Ray Warman, all 
the best in future endeavours. Until 
next issue... # 
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GM And Ottawa Add Insult To Injury 


By Jerry Smith, 2nd Vice President & SUB Representative & 


Doug Sanders, SUB Representative 


VER THE YEARS THE UNEMPLOYMENT INSUR- 
ance system has seen many changes. Those that 
have taken effect over the last three or four years 
seem mostly to be aimed at increasing the cost to 
workers while at the same time making it more 
difficult to qualify for benefits. 


Contributions Up, Payments Down 

Legislative changes since 1990 have ended Government 
contributions to the UI fund and have spurred UI premi- 
ums, paid by each of us, to increase from a weekly contri- 
bution of $14.40 in 1990 to $23.95 in 1994, Although the 
cost of this “insurance” has almost doubled, the UI rate has 
actually decreased from 60% to 57% of insured earnings and 
the UI benefit has been eliminated altogether for someone 
who has quit or been fired. The three-week lump sum 
benefit that was previously paid to a worker who reached 
age 65 has also been eliminated. 

Other changes such as the UI allocation of vacation pay 
have also had a costly effect on our members. At one time all 
your vacation pay was allocated to your two week designated 
vacation period. This allowed you to remain eligible for UI 
and SUB during lay-off weeks surrounding the vacation pe- 
riod. This rule was changed so that your vacation pay was 
allocated to a number of weeks equal to the number of weeks 
of vacation pay that you received. This prevented the payment 
of UI in some lay-off weeks surrounding your vacation period 
but fortunately we had negotiated SUB language that covered 
the loss of UI. That oversight was corrected when the Govern- 
ment refused to approve our SUB Plan until that language was 
removed. We are now in the situation of being ineligible for 
UI or SUB during lay-off weeks that occur where vacation pay 
is allocated. 


Feds To Gut UI Benefits 

Recently the Federal Government announced a new strat- 
egy for social security report and indicated that this will 
require a complete overhaul of existing systems including 
Unemployment Insurance and also labour practices and 
rules effecting the workplace. We would like to believe that 
the Government's intention is to make changes to benefit 
the majority but a review of past changes leads us to expect 
a further increase in costs and a future erosion of benefits. 

At the present time you can still serve your UI waiting 
period while ill or injured and in receipt of Metropolitan 
Life S and A benefits and if your UI waiting time has been 
previously served you can qualify for and receive UI benefit 
while serving a Metropolitan Life waiting period. The elimi- 
nation of these rights may be a target of future legislation. 


GM Attacks The Injured. 

It would seem to me that such a direct attack on an 
impaired worker would be a Human Rights violation and 
could not take place but in fact General Motors has recently 
led the attack on a similar issue. The attack by General Motors 
involved workers who happened to be ill or injured during the 


MARCH 1994 


SUB 
Representatives’ 
PORT i 


1993 designated vacation 
period. General Motors Man- 
agement vindictively decided 
to redesignate the vacation 
period for those people and 
conveniently designated the weeks of November 22, 1993 and 
November 29, 1993. These weeks happened to be work short- 
age lay-off weeks and even though it was evident that the 
primary reason for being off work was work shortage, the 
Unemployment Insurance Commission backed up the Com- 
pany and denied UI benefit to the people effected. 

The Unemployment Insurance Commission always seems 
to have several fall back positions. In this case they main- 
tain that the Company has the right to designate the vaca- 
tion period and although the Company had previously de- 
signed the weeks of July 19, 1993 and July 26, 1993 and 
informed the Commission of the designation, the Commis- 
sion did not allocate vacation money to that period unless 
an individual had filed for UI at that time. 

The problem is the Commission advised us, as Union 
Representatives, to inform our members that it was useless 
to apply for UI at that time due to the allocation of vacation 
pay. They did not want the increased workload of these 
useless applications, We, as Union Representatives were left 
with the impression that vacation pay was applied to that 
period whether you applied for UI or not. The end result 
was that most people did not file for UI and on that basis 
their vacation pay was left available to be allocated accord- 
ing to the Company redesignated vacation period. 


File For UI Anyway 

Obviously, we will now be advising everyone to file for 
UI regardless of the allocation of vacation pay. We will not 
be concerned with useless applications or added unneces- 
sary work at the local UI office. 

The position taken by GM Management on this issue is 
confusing to say the least. The Company maintains that if a 
person’s primary reason for being off work is illness or 
injury then they can not be on vacation. On the other hand, 
if the primary reason for being off work is work shortage 
you can be forced on vacation. 

It appears that no matter how ill-conceived the position 
of the Company is, the UI Commission will back them up. 

Although this particular issue only involved a local UI 
office and Management at GM in Oshawa we feel that it is 
indicative of the co-operation that is so evident between 
Government agencies and Corporations. It is situations like 
this that reveal just how vulnerable we are as workers. 

The Government's stated intention is to overhaul labour 
practices and rules that effect the workplace and also to 
overhaul the Unemployment Insurance system. 

This should be cause for great concern among all work- 
ing people. ¥ 
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Pension Depends On 


A Variety Of Factors 


By Moe Bryan and Charlie Peel 


HE AMOUNT OF RETIREMENT 
pension you will be entitled 
to depends on many factors - 
your age and years of serv- 
ice, whether your retirement 
is voluntary, mutual or total and perma- 
nent disability. When eligible everyone 
will receive a basic lifetime benefit which 
is based on your base hourly rate (de- 
termined by your code A,B,C,D,) this is 
multiplied by years of service. 


Supplementary Benefit 

The supplementary benefit applies 
to retirements before age 65 and is 
based on years of service up to a maxi- 
mum of 30 years then eliminated at 
age 65. The only exception is when 
receiving total and permanent disabil- 
ity from Canada Pension in which case 
the supplement is gone at point of 
retirement. 


Special Allowance 


The special allowance only applies 
when you retire under the age of 60, 


have 30 or more years of service and 
your pension would otherwise be less 
than the negotiated guaranteed amount 
(example: $2,100. monthly for retire- 
ment from October 1993 to September 
1994). This special allowance, when 
added to your basic and supplemen- 
tary benefit, ensures that you receive 
the negotiated guaranteed amount. 


Surviving Spouse Benefit. 
When you elect the surviving spouse 
benefit it is based on the age difference 
between you and your spouse. This 
option is mandatory if you have two 
years of service and are married at the 
time of retirement.- Your spouse can 
waive the option (written consent is nec- 
essary). To pay for this benefit your 
basic benefit is reduced to 95%. This 
amount is increased or decreased by 
1/2% for each year that you and your 
spouse’s age differs by more than five 
years. Your spouse’s benefit will be 60% 
of your reduced basic benefit, payable 
upon death. When after retirement you 
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receive an increase due to either COLA 
or negotiated basic pension improve- 
ment the cost of the surviving spouse 
benefit also increases slightly. When you 
receive a statement from General Mo- 
tors this does not show because it is 
already deducted and does not appear 
separately on the statement. 


Group Life Insurance. 

When you retire, your optional 
group life insurance and dependent 
group life insurance can be continued 
up to age 70. There will be cost in- 
creases every five years (e.g. 55, 60, 
65) you can also reduce or cancel your 
coverage, but if you do the insurance 
cannot be increased or reinstated at a 
later date. 

If you need pension assistance we 
can be reached at 644-1277 or the union 
hall 723-1187 Monday and Wednesday 
afternoons between 1:00 and 4:00 pm. # 


By Moe Bryan and Charlie Peel, Pension Representatives 


General Motors Retirees 


Our best wishes go out to the latest group of GM retirees. 


Good luck to each and every one of you. We wish you all the best in your future endeavours. 


Dept. Yearsof Retirement 


Date Name 


Victor Budai 


Dept. Yearsof Retirement 
No. Service Date 


February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
December, 1993 
February, 1994 


Gerald E. Burrows 


Franka Chopik 
Audrey L. Clark 
Robert A. Clary 
Maurice J. Coe 
Wayne A. Coker 


Peter M. Courneyea 


Marc Couture 
Ross A. Covert 


Beverley O. Cowan 
Ronald D. Cronin 


Adamo Cupelli 
Philip J. Danilko 
Amold C. Daley 


Lemuel W. Davis 
Ildebrando Defilippis 


Henry Dejong 


44B 31.1 November, 1993 
65 32.1 February, 1994 
90 34.3 February, 1994 
15 39.3 February, 1994 
52 35.1 January, 1994 
51B 38.1 February, 1994 
65 38.2 February, 1994 
94 172 December, 1993 
66 B57 February, 1994 
68B 312 November, 1993 
65 55.0 February, 1994 
65 38.7 February, 1994 
26 31.2 November, 1993 
20 31.7 February, 1994 
66 36.7 February, 1994 
45 35.9 February, 1994 
95 37.8 January, 1994 
53 37.6 February, 1994 
Continued on page 9 


Name No. _ Service 
Walter Albers 92 34.9 
Cecil Albin a2 36.3 
Roy W. Aldred 49 38.6 
George C. Anderson 69B g22 
Lloyd R. Armstrong 65 33.9 
Marilyn A. Armstrong 33 37.0 
George A. Battersby 20 30.2 
Otto Bauer 68B 38.7 
Dorothy E. Beers 44B 30.9 
Joseph R. Bernier 51B 35.0 
Gunter Bohlken 53B 37.3 
Detlef T. Boricic 68A 34.4 
Hans W. Bostelmann 33 Sf2 
Russell J. Branch 52 41.8 
Murray E. Brant 20 38.6 
Angelo Bressan 65 31.7 
Frederick G. Broadworth 4C 33.4 
Gerald D. Brown 45 30.2 
Milton T. Bryant 48 41.6 
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Name 

Walter Devries 
Bruce E. Dewey 
Clairence Dignard 
Austin W. Dow 
Christopher F. Down 
Lewis D. Dulmage 
Lloyd J. Durward 
Lloyd 8. Dussault 
Walter Dutkewich 
William Dzikewich 
Kenneth F. Elliott 
George L. Finnie 
Ronald E. Fogal 
Stephen Foley 
Gordon D. Forrester 
Douglas D. Foster 
Murray J. Foster 
Ernest C. Fudge 
James R. Gallinger 
Cecil C. Galpin 
Ronald D. Garrett 
Paul J. Gaudet 
Keith C. Gaylord 
David E, Geen 
Edwin Geiecker 
Robert L. Gilbank 
Gary K. Gill 

Peter G. Glasbergen 
Samuel C. Godin 
Thomas F. Goldring 
Ronald A. Gould 
Robert Grant 

Gary L. Gray 

Arthur S. Green 
George M. Gresik 
Donna D. Grills 
Milton G. Guest 
Ronald B. Hagerman 
Klaas Hamstra 

John L. Harris 
Vincent C. Hartford 
Paul J. Healey 
Gordon L. Heard 
Ross C, Heasman 
Daniel E. Heffernan 
Walterus D. Hendrikx 
Lionel J. Hickey 
Eldon T. Hirschfeld 
Robert J. Hogan 
Ronald H. Horslen 
Arpad A. Horvath 
William J. Hoskin 
Charles W. Hossack 
George W. Hubbard 
Daniel G. Humphries 
James R. Hurren 
Wallace L. Jackson 
John N. Jeffery 

Ross S. Jewell 
Frank J. Jobin 
Edwards J. Johns 
Donald R. Johnston 
Donald A. Jonah 
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Dept. Years of Retirement 


No. 


Service 
32.9 
31.2 
32.2 
31.2 
32.1 
30.4 
30.5 
31.9 
34.8 
39.8 
43.6 
30.8 
41.7 
35.1 
33.3 
34.2 
32.3 
30.3 
38.0 
34.9 
38.8 
38.2 
33.1 
34.1 
35.9 
37.4 
31.5 
37.4 
38.8 
31.7 
39.1 
32.1 
30.1 
32.2 
31.7 
31.1 
38.0 
33.1 
32.2 
31.3 
38.1 
30.1 
35.0 
38.7 
31.6 
40.8 
55.2 
32.1 
38.6 
30.2 
28.6 
31.2 
36.9 
40.8 
32.8 
43.1 
36.4 
= PIB 
37.9 
16.0 
41.6 
41.7 
41.2 


Date 

February, 1994 
January, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
October, 1993 
February, 1994 
February, 1994 
February, 1994 
December, 1993 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
January, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
January, 1994 
February, 1994 
February, 1994 
October, 1993 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
November, 1993 
February, 1994 
January, 1994 
February, 1994 


Name 

Alfred R. Kemp 
Donna M. Kentner 
William Ketela 
John B. Kidd 

Carl T. Kirkpatrick 
Alexander Kondracki 
Laslo Korsi 

Frank Kovacs 
Michael Kube 
William F. Lander 
Harold E. Latta 
Albertine E. Leblanc 
Gerald J. Legacy 
Lionel A. Legault 
Douglas J. Lintner 
Robert E. Maguire 
Victor Y. Maleshev 
Martin Malski 
Albert V. Maynard 
Harry J. McArdle 
Lloyd G. McCullough 
James J. McDonald 
James E. McGee 
Joseph G. McGillivary 
Calvin B. McKee 
Howard M. Merrick 
James B. Minaker 
Ferdinand J. Moreau 
William C. Morrison 
Tibor Mosolanczki 
James W. Moxam 
James F. Munro 
Ronald E. Myers 
Enzo Nave 

Norman J. Nixon 
Edward R. Nolan 
Stephen R. Noland 
Robert D. Normoyle 
George R. Olliffe 
Ralph E. O'Reilly 
Leno J. Pace 
Wilbert B. Parker 
Charles R. Peebles 
Harvey Pemberton 
Ernest W. Perrow 
Douglas I. Petersen 
Tibor Petrovicz 
Keith Platt 

Ross G. Porter 
Douglas J. Powers 
David Prager 

Lloyd P. Prescott 
Isaac Raaphorst 
Hermann S. Reck 
Donald A. Reid 
Siebe Rekker 

Philip J. Renaud 
Donald N. Revoy 
Leo P. Roach 
Donat W. Roberge 
Keith C. Robinson 
John W. Roome 
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Dept. Years of Retirement 


No. 


Service 
37.5 
32.3 
35.8 
40.2 
35.1 
12.1 
32.3 
32.5 
40.4 
3/2 
36.0 
34.1 
40.4 
30.0 
37.4 
35.0 
31.9 
32.2 
30.2 
33.9 
32.3 
30.2 
33.0 
37.9 
32.4 
35.0 
38.6 
35.3 
32.0 
32.2 
31.8 
41.8 
33.9 
42.1] 
oe i) 
32.2 
33.5 
30.6 
43.1 
28.3 
32.0 
37.8 
34.5 
30.0 


35.4 


Date 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
November, 1993 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
November, 1993 
February, 1994 
February, 1994 
January, 1994, 
November, 1993 
January, 1994 
January, 1994 
January, 1994 
September, 1993 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
January, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 
February, 1994 


Continued on page 10 
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Plan Now Covers . 


Rov: ‘s 


Frame Repairs 


By Ron Gay, 
Don Thompson 
and Steve Finlay 


ALL US FOR ANY QUESTIONS YOU MAY HAVE 
about the following plans: dental, vision, drug, 
hearing aid, basic life insurance, optional insur- 
ance, S&A benefits, Medex, or nursing home. 


Dental 

Dental coverage will take effect the month after the 
month in which you return to work. Example: Most people 
will return to work in the month of March, therefore you 
will have dental coverage starting the month of April. 


Pre-Determination 

If a course of treatment is expected to involve covered 
dental expenses of $200. or more, a description of the 
procedures to be performed and an estimate of the dentist's 
charges must be filed with Metropolitan Life prior to the 
commencement of the course of treatment. 


Eyeglass Repairs 

Eycglass repairs are now a covered benefit. Listed above 
right are the only repairs covered and the cost allowance 
for each repair. 


Here are some handy toll free 
numbers to keep around. 
Green Shield 


Metropolitan (Dental, Vision, Hearing Aid) 
Metropolitan (S/A Claims, Life Insurance) 
1-800-265-5615 Union Hall 


Health Care and You 


Health Care 


Repair Allowance 
HONE 05 ce oases oe pare scnettaios sue ee rc amstneeentntanea cs $25.55 
MNS US ep csncctaceshncasesidiciaitedt aserteb acesehndavdan 12.68 each 
temple covers (plastic ends on metal arms) ..... 5.00 each 
FIGSE DAS: axaesinanniteoecnsvannviquasecudeacsaae antenssaileauateaee 4.00 each 
VS I asd ccensensteaimsesiscio ascidian iateenun pce ratssene 20.00 
nylon cord replacement (for rimless glasses).... 10.00 
BLO cisco caves sate ation eedenaspoetgateseantnenseieiiedas 16.00 
Drilling out screw in broken hinge ...........000.0.. 6.00 

PLE SS WS wiatancisa ss eee acts teseesandaeqaianics no charge 
Land Ambulance 


Effective November 1st, 1993, land ambulance is fully 
covered in the patient’s province of residence. Prior to 
November 1st, 1993 our portion of the ambulance bill was 
$45. This is now fully covered by Green Shield. You will 
receive a bill from the hospital for the ambulance services. 
Write in large letters on the bill, “Please pay ambulance bill 
to hospital,” and mail it to Green Shield. 


1-800-268-2893 
1-800-267-9636 
1-800-465-5458 


General Motors Retirees continued fiom page9 


Dept. Yearsof Retirement 


Dept. Yearsof Retirement 


Name No. Service Date Name No. Service Date 

John P. Roser 49P 41.1 February, 1994 Ingrid Toutant 11 35.0 February, 1994 
Victor E. Rout 49P 30.2 February, 1994 Ulysses N. Toutant 11 33.1 February, 1994 
Linda D. Ruiter 45 31.9 February, 1994 John Vanbeek 51A 33.3 February, 1994 
Lena M. Sanders 33 34.7 February, 1994 Andrew Vanderende 52 31.8 February, 1994 
John Sebok 51A 35.5 February, 1994 Arie N. VanderHolst 51 35.3 February, 1994 
Stefan Semen 52 38.1 February, 1994 Corelies A. VanderZwet 45 313 October, 1993 
John Shoobridge 61 31.7 February, 1994 Frederick L. Varty 85 32.2 February, 1994 
Stephen Skoda 44C 35.3 February, 1994 Emest J. Vautour 49 32.3 February, 1994 
Donna C. Simmons 41 31.4 February, 1994 Gerrit Verbeek 82 55.2 February, 1994 
Frederick C. Smith 68A a5 February, 1994 John E. Wallis 30 31.9 February, 1994 
Ronald G. Stapley 52 34.2. January, 1994 William D. Walmsley 49 31.9 February, 1994 
James E. Stevens 65 38.0 February, 1994 Raymond E. Warman 49 38.1 February, 1994 
Arthur A. Storm 65 31,5 February, 1994 Thomas J. Watson 65 33.6 February, 1994 
Robert T. Stothart 90 30.1 January, 1994 Errol T. Webster 53A 32.7 February, 1994 
James W. Stuart 48A 34.5 February, 1994 Donald J. Wilde 33 37.9 February, 1994 
Frank A, Surette 11 B22 February, 1994 Garry H. Williams 44A a0.7 February, 1994 
Edward G. Sweeney 44C 37.2 February, 1994 Peter Williamson 44C 30.1 December, 1993 
Franklin T. Sweeney 48 30.2 January, 1994 Harold A. Wilson 52 40.5 February, 1994 
Leslie E. Sweet 44B 313 January, 1994 William R. Windrem 7 35.7 November, 1993 
William W. Ternawski 53C 520 January, 1994 Stephen W. Yeo 52 37.5 February, 1994 
Leo J. Thibodeau 85 31.8 January, 1994 Ronald D. Young 88 29.2 February, 1994 
Thomas R. Thompson 4B 18.1 Janaury, 1994 Paul Zurba 53B 38.0 February, 1994 
10 THE OSHAWORKER MARCH 1994 
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One Out Of Five 
WCB Claims Denied 


By Dave Thompson 
Service Representative 


PPEALS HAVE BEEN HEAVY 
for us in the months of Feb- 
ruary, seven have been done 
so far and in March there 
will be nine. General Motors 
is sending representatives to attend the 
hearings and they are getting very ag- 
gressive, as are other employers. 

We have about 500 workers a day on 
WCB which usually means about 100 of 
those will be denied. There are 4 levels 
of appeal that a denied claim will go 
through. The first being client services, 
second the decision review branch, usu- 
ally it takes 14 weeks at this level. If it’s 
denied there, then you have the right to 
a hearing in Toronto, that takes 4-5 
months to schedule. After that if it’s de- 
nied again, the last appeal is outside of 
the Board’s judication to the Workers’ 
Compensation appeals Tribunal. That 
takes 5-6 months, if the claim is denied 
there then it’s over! 


Ganglions 

We have had a number of inquiries 
regarding ganglions. Remember the 
Board's policy that you must always 
file at first aid and seek medical atten- 
tion with your doctor. 


Definition 
A ganglion is a form of cyst occur- 
ring on a tendon, as in the wrist. 


Entitlement Criteria 

When an injured worker is claiming 
entitlement for a “ganglion” condition, 
the decision maker should consider 
the following points prior to rendering 
a decision: 

Trauma 

Did a ganglion appear following an 
accident involving a blow? 

Are the following elements present? 
ea clear history including severity of 
the blow 
© sufficient discomfort or incapacity 
caused by the accident that the worker 
reported the mishap immediately 
ea definite contusion or haematoma 
which, after subsiding, developed into 
a ganglion 
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e a lump prior to the trauma or heavy 
repetitive movement 
e the exact location of the lump, and 
* a confirmed diagnosis of “ganglion”. 
The time interval between the acci- 
dent and the appearance of the gan- 
glion is of secondary importance. 
No Trauma 
What is the nature of employment? 


Service 
Representative’s 
PORT 


e the size and weight of objects being 
handled 

e the exact motions involved 

e the production rate 

e the details of any recent changes in 
the job mechanics or materials han- 
dled, and 

e the length of time the worker per- 
formed the particular job. # 


The OFL is pleased to call for applications for its eleventh 
annual Labour Honour Roll Scholarship. 

Each year the OFL awards a $1,000. scholarship to a member 
or the child of a member of a local union affiliated to the OFL. 
This scholarship is awarded on honour of distinguished trade 
union activists selected by the Canadian Council of Retirees. 

The scholarship recipient must be entering, in 1994, the first 
year of a full-time course of study leading to a diploma, certificate 
or degree from any recognized public college or university. 

The criteria for selection of the scholarship winner are the 
following: 

1. Evidence of superior scholastic ability (a transcript of high 
school marks must be submitted with the application.) 

2. A short statement of interests and goals and any other informa- 
tion the applicant feels relevant. 

3. Evidence of understanding of the role and significance of the 

Canadian labour movement. 

In order to satisfy point (3) above, applicants will be required 
to submit an essay of not more than 1,000 words on the topic of 
“What is the role for unions in the current economic crisis?”. 

The deadline for receipt of applications is April 15, 1994. The 
winner will be announced by May 16, 1994. 

The OFL is very proud to honour our colleagues in this way, 
and pleased to be able to offer some financial assistance to our 
members and their children. Please ensure that this scholarship is 
made Rnown as widely as possible. 

In solidarity, 

James L. Turk, 

Director of Education. 

Please note: 1994 Application forms for the Labour Honour 
Roll Scholarship are available at the union hall for those 
who wish to apply. 
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HERE HAVE BEEN A NUMBER OF PEOPLE COM- 
ing into the hall surprised as to why Workers’ 
Compensation has delayed or denied payment 
for lost time where recurrences are involved. 

Where you may see the recurring injury as 
directly related to the original injury date, the WCB 
adjudicators are looking at various report forms and 
computer screens which may not draw a very clear 
picture regarding the details of your case. 

The recurrence must clearly be linked to the original 
injury by continuity reports. Medical reports, visits to 
your doctor, treatments and treatment dates are all key 
elements to having your claim allowed. 

A good example of an approved recurrent claim would 
be where a person originally reports the injury, the claim 
for lost time is allowed and then they become fit for 
work. However, over the next three month period the 
symptoms may still be present. During that three month 
period you would have to have continually visited your 
doctor for treatment, had a few visits to the in-plant 
medical centre so your complaints are on record and 
have a co-worker attesting to the fact you have an ongo- 
ing problem. This can really help your claim along. 
Naturally your doctor will have to clearly back you up by 
reporting that the additional lost time at work is a direct 


Recurring Comp Claims Need Link 


By Garry Murphy, Alternate Service Representative 


Alternate 
Service 


Representative’s 
PORT 


result of the original injury. 


Poor Example 

A poor example would be where a 
person establishes a claim with or with- 
out lost time. Over the next three months they continue 
to work in pain — a bad decision. They figure there is 
no reason to go to the plant medical centre because 
Tylenols won't help tendonitis, tennis elbow or a bad 
back for example. Therefore, no visits to first aid, no 
record of continuity. You may not have visited your 
doctor because the last time you saw him he said “your 
bad back is something you have to live with, go on a 
diet or do home exercises”. Therefore, no dostors visits, 
no continuity; no recurrence. 

It’s simple really. To have a claim allowed you have to 
draw a clear picture linking up the original accident to 
the lost time. If there are any gaps between medical 
treatments or holes in your story, WCB can’t wait to 
point them out and deny your claim 


New Provincial Legislation 


By Jim Beaudry, District 13 Committeeperson 
and Dan Henderson, Zone 56 Committeeperson 


NEW PIECE OF PROVIN- 
cial legislation could gener- 
ate much money for the prov- 
ince, but at the same time 
cause severe hardship for 

many families, so what’s new about 
that, you ask. Read on. 

The legislation is called “The Substi- 
tute Decisions Act” and it has quietly 
moved through the system and will 
become law around the end of 1994 
or early part of 1995, when the Lieu- 
tenant Governor of Ontario signs it. 

Why the panic? Well, this Act will 
enable the Public Trustee for the Prov- 
ince to take control of your estate, 
should you become mentally disabled 
through stroke, accident, etc. 

Under existing law, you could es- 
tablish a Power of Attorney and ap- 
point a spouse, child or friend to look 
after your financial affairs should you 
become mentally incapacitated and un- 


able to manage your affairs. 

Under this new legislation, if you 
have not appointed someone to man- 
age your affairs and established a 
Power of Attorney that is “enduring 
and continuing”, and includes a clause 
“excluding the office of the public trus- 
tee” from taking control, your assets 
will be seized and controlled by the 
Province. Without this new Power of 
Attorney, your spouse or dependents 
will be unable to automatically access 
funds, sell assets, claim pension plans, 
RRSPs, etc. The Government will man- 
age your affairs and charge to do it! 

Once the Province has taken con- 
trol, your spouse or children will have 
to apply to the court to be issued a 
Power of Attorney and file a “manage- 
ment plan”, prepared in conjunction 
with an accountant. This could cost 
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about $1,500. Further, they would have 
to post security equal to the assets 
they would be administering. If the 
applicant doesn’t have sufficient assets 
to post security, then the Public Trus- 
tee will take over by default. (So, if a 
75-year-old mom has a stroke, and has 
a home, car and assets totaling 
$400,000. could her children match that 
amount and post security? Unlikely, 
I'd say.) 

Please note three important things: 
(1) | This is different from, and takes 
precedence over, a Bank Power of 
Attorney. 

Continued on page 13 
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Continued from page 12 


(2) The assistant Provincial 
Auditor recently rated the per- 
formance of the Public Trustee’s 
Office as unsatisfactory. 

(3) Many people assume that 
because they are the spouse of 
the incapacitated person and have 
left the assets in the person’s Will 
they will automatically have con- 
trol of the assets. Not true. Wills 
are dormant documents unless 
death occurs. 

Please contact your lawyer im- 
mediately for further information 
and be sure to get your affairs in 
order before March. 

This article is from the Finan- 
cial Post, dated January 29th, 
1994, and written by Ald. Hilary 
Bald. 

Articles such as this have 
drawn a lot of attention and con- 
cer regarding “The Substitute 
Decisions Act”, and as a result 
we contacted the CAW Legal Serv- 
ices Plan and we were informed 
by the Manager, John Sproule, 
that the legislation has been past, 
but is not yet proclaimed. There 
have been a number of calls re- 
cently to the CAW Legal Services 
inquiring about this legislation 
and as a result the Legal Services 
have put out notices at the Un- 
ion Hall to advise the member- 
ship that the Aet will not be pro- 
claimed until the end of this year 
or possibly the beginning of 1995. 
When the legislation is pro- 
claimed, you will definitely hear 
about it in the newspapers, and 
you will have a further six months 
from that time to make your de- 
cision regarding the preparation 
of a Power of Attorney. 

Since there have been a 
number of coneerns on this is- 
sue, we felt it would be benefi- 
cial to notify our membership of 
this legislation in order to save 
time and confusion. If you have 
any further concerns regarding 
this issue please contact the Le- 
gal Services at 433-4242 locally 
or toll free at 1-800-268-7573. ¥ 
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Lean Production Is Hell 


By Charlie Shewan District 
District 4 Representative 4 


PORT 


Welcome Back 

By the time this article is printed, most of you will have been 
recalled from the model change lay-off. I hope everyone has 
made it back safely. 

To say that there have been changes since the lay-off would 
be a gross understatement. Jobs have been eliminated and 
remaining operations have been loaded up to hellish standards. The Company 
has further welcomed everyone back with news that the relief practices have 
been eliminated and so have the jobs. The Company has arbitrarily implemented 
mass relief and announced changes to lunch periods at the same time. These 
changes were never discussed or negotiated with the Shop Committee. The 
Company simply called a meeting with the Car, Fab, and Plant Chairpersons 
informing them of these decisions. It has only been a few months since negotia- 
tions and the Company did not come up with this idea overnight. However they 
failed to put any demands to the Local Union during negotiations regarding this 
matter. 


Bad Faith Bargaining 

The Shop Committee contacted the National Union about this bad faith 
bargaining and to our disbelief their response was not of surprise or support for 
the Committee’s position against these practices. Requests for meetings with 
senior plant management has fallen on deaf ears. As a result, a policy grievance 
has been filed against these practices. Because of the Company’s complete 
disregard for Collective Bargaining and the provisions of the Collective Agree- 
ment, the Committee has been forced to seek a resolution outside the grievance 
procedure. Let’s hope we are successful in the courts. 


Combined Start Times 

The Company, unsatisfied with the turmoil they have created in the plants 
have decided that they would like to disrupt your life further by combining the 
shift start times in the Car Plants. The chaos this causes is bad enough but the 
lack of concern for the safety of the Membership and surrounding community is 
disgusting. Let’s hope the Company comes to their senses before someone gets 
injured or killed, The excuse of “efficiency of the operations” fails to justify this 
blatantly uncaring attitude. 


Department 94 Job Postings 

On a more positive note, I am pleased to inform you that we, the elected Reps 
in Hardware, have been successful in negotiating a new Job Posting agreement. 
There are some significant changes to past practices and I ask that you make 
yourselves familiar with the changes. We were not successful in getting all the 
changes we were seeking, however, we feel this has been a step in the right 
direction. Through your co-operation we can make this agreement work well 
and hopefully progress with further improvements down the road. 


Material Handling 

The changes that have taken place during the model change have not been 
limited to Production. Department 53 has also experienced changes to the 
structure and work loads of the jobs. The Company is assigning employees to 
different jobs as they are recalled from lay-off. The Material Handling 
Committeemen Wayne Bradamore and John Byrne, along with myself have been 
successful in negotiating a job selection process “Sadie Hawkins Day”. This will 
allow the members in these zones to select their new job assignment by senior- 
ity. By the time this article is printed we hope to have the details ironed out and 
the process initiated. ¥ 
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District Six Centre Moved 


By Steve Finlay 
CAW Centre Moved 


OUR DISTRICT 6 CAW CENTRE HAS BEEN RELO- 

cated just south of the Gate #4 tunnel. This office 

will be shared and used by all District #6 Reps. At 

the time of writing both phone numbers for Shift 

#1 and #2 will remain the same. #1-644-7775, and 
#2 - 644-7763. My pager number is now 8364. 


Material (51A) 

We have held many meetings with the Company and a 
couple with District #5 Reps. All District #6 Reps agree that 
we should and will remain separate. I am confident by the 
time this March issue is out most if not all our problems will 
have been worked out. 


GM Violates 93 Agreement 

General Motors once again has, we believe, violated 
our Collective Agreement due to their announcement of 
the elimination of your personal reliefs and their brain 
storm idea of a common shift start and change in your 
lunch hours. Chairperson John Caines and other elected 


Shop Committee Reps have hired a law- 
yer to fight this. This was done after 
learning the National CAW office wasn’t 
going to be any help. 

“Oh what a surprise’. Have you ever wondered why 
we send dues monies to them every month? I would list 
some of the Paragraphs and working Condition letters we 
feel the Company has violated but there’s not much 
sense in educating them. Please feel free to ask me on 
the shop floor and I will explain the issues to you. I 
understand the first meeting with the lawyer will have 
been February 14, 1994, We as a Union can not afford to 
lose this one. 


In Closing 

I would personally like to thank SUB Reps Doug Sanders 
and Jerry Smith for all their help in resolving SUB and UIC 
problems members of District 6 faced. 

Until next time take care. # 


MOTICE OF MOTION #1 
In accordance with Policy Letter #4 


issued by the C.A.W. National Execu- 
tive Board: 


Ve 


All positions for Pre Retirement 
Trainers at G.M. will be elected by 
the Membership in their respective 
areas. 


. The term of office for these posi- 


tions will be concurrent with that of 
the G.M. Shop Committee. 


. The first election for these positions 


will be held within 60 days, and will 
be for the balance of the term of the 
current Shop Committee. 


NOTICE OF MOTION #2 
In accordance with Policy Letter #4 


issued by the C.A.W. National Execu- 
tive Board: 


1. 


ue 


All positions for C.A.W. Counsellors 
at G.M. will be elected by the Mem- 
bership in their respective areas. 


. The term of office for these posi- 


tions will be concurrent with that of 
the G.M. Shop Committee. 


. The first election for these positions 


will be held within 60 days, and will 
be for the balance of the term of the 
current Shop Committee. 


NOTICE OF MOTION #3 
In accordance with Policy Letter #4 
issued by the C.A.W. National Execu- 
tive Board: 


All positions for Human Rights Rep- 
resentatives and Co-Ordinators at 


G.M. will be elected by the Member- 
ship in their respective areas. 


. The term of office for these positions 


will be concurrent with that of the G.M. 
Shop Committee. 


. The first election for these positions 


will be held within 60 days, and will 
be for the balance of the term of the 
current Shop Committee. 


NOTICE OF MOTION #4 
in accordance with Policy Letter #4 


issued by the C.A.W. National Execu- 
tive Board: 


We 


All positions for Placement Repre- 
sentatives , Alternates and Co- 
Ordinators at G.M. will be elected by 
the Membership in their respective 
areas. 


. The term of office for these positions 


will be concurrent with that of the G.M. 
shop Committee. 


. The first election for these positions 


will be held within 60 days, and will 
be for the balance of the term of the 
current Shop Committee. 


NOTICE OF MOTION #5 
In accordance with Policy Letter #4 


issued by the C.A.W. National Execu- 
tive Board: 


1. 


All positions for Affirmative Action 
Representatives and Co-Ordinators at 
G.M. will be elected by the Member- 
ship in their respective areas. 


. The term of office for these positions 


will be concurrent with that of the G.M. 
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Shop Committee. 


3. The first election for these positions 


will be held within 60 days, and will 
be for the balance of the term of the 
current Shop Committee. 


NOTICE OF MOTION #6 
In accordance with Policy Letter #4 


issued by the C.A.W. National Execu- 
tive Board: 


1. 


All positions for the newly negotiated 
Compensation Representatives and Al- 
ternates at G.M. will be elected by the 
Membership in their respective areas. 


. The term of office for these positions 


will be concurrent with that of the G.M. 
Shop Committee. 


. The first election for these positions 


will be held within 60 days, and will 
be for the balance of the term of the 
current Shop Committee. 


NOTICE OF MOTION #7 
in accordance with Policy Letter #4 


issued by the C.A.W. National Execu- 
tive Board: 


1. 


All positions for Substance Abuse 
Representatives at G.M. will be 
elected by the Membership in their 
respective areas. 


. The term of office for these positions 


will be concurrent with that of the G.M. 
Shop Committee. 


. The first election for these positions 


will be held within 60 days, and will 
be for the balance of the term of the 
current Shop Committee. 


MARCH 1994 


We're Lucky To 
Have A Job? - B.S.! 


By Steve Bobas Zone 


Committeeperson — Zone 7 7 
PORT 


NEMPLOYMENT IS RAMPANT. WELFARE CONTINUES TO GROW. 

Factories are closing up and moving out. Global competition. 

How could anyone argue that we, at GM, are not lucky to have 

our jobs? Simple, because it’s TRUE! In conversation with a good 

friend who works in Hardware, he stressed his utmost disgust at 
how often he hears people state how “lucky” we are to have jobs at GM. 
The truth is, as he so correctly points out, is that we are not lucky to have 
jobs, we’ve earned them. Oshawa builds great quality vehicles. We do up 
and above an honest day’s work, We are making the Corporation huge 
profits. And now, in what seems to be a trend at GM, the Corporation is 
trying to place more and more control over us workers. The Common Shift 
start times and the mass relief system GM is trying to implement is just 
another way the Company wishes to control us and steal jobs from under 
our feet. 


McCullough’s Letter 

The letter sent to all our homes 
from Gary McCullough, Plant Man- ALS) 
ager, dated February 4, 1994, talks of | WWeUVE ¢ ed ner 
these changes and has the nerve to 
state that they were “reviewed” with Car Plant Union leadership. On 
Monday, January 10th, a meeting was held between Labour Relations and 
the Car Plant Chairperson. The Company informed the Union of its inten- 
tions on the relief system. On the following Wednesday with all the Car 
Plant Districts present, the Company provided no information regarding 
their plans. The Company never asked the Union for input, ideas, or 
anything. 

Ironically, with negotiations just closing, no mention of this system was 
even brought up by the Company at that time. This is a real slap in the face 
to the workforce who are now being asked to give 100 percent and make 
this new model a huge success. Surely GM is aware that without a commit- 
ted concern for the workforce, the same workforce that GM has treated 
with such disrespect, they will not receive the same level of enthusiasm to 
make this new model the flagship of the auto industry. 


SPA Week 

Some of you have had your SPA (Scheduled Paid Absence) week allo- 
cated to you while you were on this model change lay-off. Because of this, 
you shall have the 40 hours of PAA reverted to your PAA bank. Anyone 
who has a holiday fall during their SPA week will have the eight hours 
added to their PAA as a mandatory day off. 

Until next time, stay united. # 


ATTENTION OSHAWORKER WRITERS: 


Please note the March deadline. Late submissions may not be accepted. 


Deadline For The April Issue Of The OSHAWORKER 
Is Friday, March 11, 1994 at 4:00 p.m. 
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New This Year 
Wiring 
combined with 


the cutting and 
sewing room 


Fifth 


annual 
reunion 


DATE: 
Wednesday, April 6th, 
1994 


TIME: 
11:00 AM to 4:00 PM 


PLACE: 
Moose Lodge, 731 
Wilson Rd. South, 

Oshawa 


COST: 
$9 per person includes 
hot roast beef dinner 


RSVP 
BY MARCH 15, 1994 


Veronica 
723-9370 
Barb 
728-9384 


Marie 


128-4791 
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GM Mum On Mass Reliefs 


During Negotiations 


By Ron Carlyle 


Commiutteeperson and GM Unit Executive Member 


OOD NEWS FOR THE PEOPLE WHO WORK ON 
the upstairs door line! Area manager Haans Paats 
has been removed from his job and replaced by 
Mel Jones. I’m not sure if the new area manager 
will make significant changes, but already he has 
trimmed his clipboard staff. Talking to the UR people and 
the door line supervisors you can already see and feel the 
morale improve greatly. Area manager Mel Jones has stated 
that he is willing to sit down and talk at any time about 
problems that may arise with committeepersons on both 
shifts, (something the previous area manager refused to 


do). 
Reliefs 


As most of you are now aware, our 
personal 15 minute relief was “jerked” 
away from us by the company. We 
will still get 15 minutes of downtime 
on a mass relief system. Policy griev- 
ances have been filed to reinstate the 
personal tay relief system we had be- 
fore the layoff. Local 222 union reps are rein united to 
fight on this important issue. We strongly believed the 
company bargained in bad faith during negotiations in To- 
ronto this past fall. The mass relief system was never men- 
tioned during these talks. Management obviously knew 
they were going to put the mass relief system into both car 
plants beforehand, thus causing more indefinite layoffs. 
They (the company) made this announcement of mass re- 
lief during the model change of both car plants. Perfect 
timing on their behalf since no production was in process 
and with the slow start up they must figure that most of us 
will forget about it. 

So let’s take a good look at the benefits of mass relief: 
Number one, longer lineups when using the pay phones. 


Zone 


Rows iE 


Number two, longer lineups at the caf- 
eteria and vending machines. Number 
three, longer lineups at the washrooms. 
Number four, an unhappy workforce. Yes just think, we 
can all thank the company big wigs for all these new-found 
benefits. Who says Christmas doesn’t come early! 


Common Start Times 
Just when you think you have heard it all, the company 
has really put it to us by introducing a common start time 
for both car plants. Remember in 1987 when they (the 
company) tried this?) Remember the 
extra long wait trying to get out of the 
parking lots at the same time instead 
of the 12 minute gaps we once had? 
Remember we took this issue on and 
won? Let us not forget how we didn’t 
cooperate with their programs and do 
the little extras that help them run the 
business smoothly. 

‘ During these competitive times I 
cannot figure why the big shots that run this company want 
to treat us like dogs. After all you can only kick a dog so 
much before he turns his trust on you. I thought they 
wanted us to work together instead of using the dictator- 
ship way of running a business. 


Transfers 

Just a reminder that all paragraph 62 transfers are to be 
renewed on the first of April, which happens to be our first 
long weekend of the year. 

In closing, just a reminder that since our summer vaca- 
tion (shutdown) has been moved up; so has the annual 
CAW Picnic. It is now scheduled for Saturday, June 25th. 
Until later, have a good day. * 


NOTICE 
Hospitalized or sick? 


For visiting purposes please come in person or call: 


Phone: 723-1187 (CAW HalD or 728-8600 (Retirees’ Centre) 


THIS APPLIES TO BOTH ACTIVE 
AND RETIRED MEMBERS OF LOCAL 222 


Local 222 CAW Retired Workers’ Centre 
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Detroit Meddling With 
Canadian Quality 


By John Byrne 
Committeeperson, Zone 44 


WOULD LIKE TO WELCOME 
everyone back and hope you had 
a safe holiday. While you were 
off the Car Plant went through 
some big changes, some good, 
some bad. Unfortunately, in my opin- 
ion the bad outweighs the good, but 
this is nothing new. GM in its vast 
wisdom has decided once again to re- 
duce manpower and increase your 
workload, saying this will improve ef- 
ficiency and quality. GM’s idea of effi- 
ciency is to push their workers so hard 
that they don’t have time to think about 
what they're doing. With 55 minute 
work hours, it leaves around 12 sec- 
onds between jobs and 
during that time workers 
are expected to be gather- 
ing parts of the next job, 
not resting like they would 
have done in the past. 

The lack of rest between 
jobs, I might add, has led 
to a staggering number of injuries to 
our workers during the last year. In 
fact more than double than the year 
before, even with all the downtime. 
Also with many members suffering 
lengthy delays in claims getting ap- 
proved by WCB, some of our mem- 
bers may not file claims and end up 
working while injured, possibly caus- 
ing permanent damage. All one has to 
do is look around the plant and see 
how many people are wearing arm or 
wrist braces to know this is true. 

GM will be going to great lengths to 
convince you that they are interested 
in your safety. But in light of their past 
record, when it comes to ergonomics 
and safety they'll have to make some 
real changes to prove to me that they’re 
sincere. 


Big Brother is Watching 

The one significant change that took 
place is that Detroit is calling the shots, 
not in the traditional manner of just 
selecting what car we will build, but 
in a manner that virtually takes all 
control away from us as a Canadian 
Assembly Plant. For example our En- 
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gineers set up the jobs on the assem- 
bly line and some jerk on some kind 
of a power trip (from the US) comes 
in and changes them saying they’re 
not tight enough. 

In the almost 18 years that I’ve 
worked at GM in Oshawa the one 
thing I've been proud of is that we 
have built a quality car in a Proudly 
Canadian style and now we're being 
told that’s not good enough. In fact if 
you compare our Plant with most of 
the US Plants, our quality and produc- 
tion standards have always been a lot 
higher than theirs. If it wasn’t our Plant 
wouldn’t have been here as long as it 


has. With Detroit ringing in a new era 
of “big brother is watching,” local man- 
agement will be using this excuse not 
to do anything to help us. This by no 
means lets them off the hook. They 
are asking workers to stick their necks 
out and co-operate to make things run 
smoothly for them, so Detroit doesn’t 
slap them on the wrist. 

Well I think it’s high time that Man- 
agement in Oshawa starts sticking their 
necks out and backing up its employ- 
ees when their concerns are raised 
and not just blindly follow orders. Af- 
ter all our members also know how 
important it is to build a quality prod- 
uct to safeguard our jobs. 


Mass Relief 
By now most people know the Com- 
pany plans to go to a mass relief sys- 
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tem. This is by far 
one of the dirtiest things GM has done 
in a long time and it concerns me very 
much when the Company can just walk 
in and drop this on us when it has 
been part of our system for so many 
years now. GM not only insults our 
intelligence by telling us that this 
change is for quality reasons, they also 
insult our members who did the re- 
liefs by indirectly saying they cause 
quality problems. Then to rub salt in 
the wound, they change our lunch 
hour, moving it back almost one hour. 
The decision to change our reliefs 
and lunch hour was not made at the last 
minute. GM must have 
known at the time of nego- 
tiations and by rights should 
have put it on the bargain- 
ing table. As far as I’m con- 
cerned, upper Management 
who made these decisions 
are nothing more than a 
bunch of back stabbers who hold very 
litle regard for the ability of our Shop 
Committee to negotiate a settlement of 
this matter that is mutually beneficial for 
both parties. If they did, they would 
have given us some warning of what 
they planned to do. 


Closing 

We have been thrown into a situa- 
tion that will make it very difficult to 
quickly resolve all the problems we 
will face with these changes. We asked 
that you be patient as we will no doubt 
be very busy trying to deal with this 
system and the problems that will arise 
and will answer your calls as quickly 
as possible. I would also like to reas- 
sure everyone that none of your elected 
Reps endorsed the changes to your 
reliefs or lunch hour. ¥ 
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CAW Trades 


Complete 


Another 


Successful 


HE MAJOR REARRANGEMENT 
in the Car Assembly Plant is 
now coming to a successful 
conclusion. Once again the 
tradespeople in 49C (Construc- 
tion) come through with flying colours. 
All of our jobs are being completed in 
good time, with excellent quality and 
near perfect safety record. Some delays 
occurred, but these were due to “engi- 
neering changes” (this is the term man- 
agement uses to describe their planning 
foul-ups and fiascoes). One example is 
the engine line installation in the Chas- 
sis Plant. After it was complete, it had to 
be cut loose and lowered. 


Outside Contractors — 
Shoddy Work 

Already GM tradespeople are being 
assigned to rectify shoddy work or er- 
rors by outside contractors. Some 
equipment slapped down haphazardly 
is being levelled and aligned by our 
millwrights and welders. Among nu- 
merous other examples of deficiencies 
of the contractors are tow drives that 
were installed backwards. 


Layoffs 

Now that some electricians are be- 
ing laid off effective February 14, 1994 
we will be very closely monitoring the 
job sites for outside contractors. State 
and other contractors do have electri- 
cians working inside the confines of 
GM Oshawa after Monday, February 
14th. Laid off electricians should be 
filing unjust layoff grievances at the 
Union Hall. Check with your 
committeeperson. 
Company’s Amalgamation 
Plan For 48C/49C Rejected 

The company proposed amalgamat- 
ing the construction trades in the North 
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Changeover 


Plant into Department 49C. While there 
may be some merit in this idea, man- 
agement tied the proposal to com- 
pletely unacceptable violation of over- 
time equalization. They insist that in 
the amalgamated department that there 
will be no equalization of overtime 
between tradespeople in the North 
Plant and South Plant. Instead they 
want two completely separate over- 
time groups. They claim it is too ex- 
pensive to move tool trucks for a week- 
end job. Brian King rightly 
pointed out that our com- 
petilors — the outside con- 
tractors — would have to 
transport more people, 
equipment, tools, and material than 
us, if they were to do the work and 
they would be going further than from 
the North Plant to the South Plant. 

Make no mistake, if the company 
got the union to back down in this 
case and agree to violate tradespeo- 
ple’s rights to an equitable distribution 
of overtime, they would go much fur- 
ther. They would try to have the Truck 
Plant, Body Plant, Chassis Plant, Bat- 
tery Plant, etc., all be separate over- 
time groups. Soon no one would have 
equal overtime rights. 

Because of our opposition the com- 
pany decided not to amalgamate North 
and South Construction into one de- 
partment at this time. This leaves things 
exactly as they were before the pro- 
posal. Anytime that management is 
prepared to look at mechanisms to 
ensure that overtime can be equally 
distributed, we are willing to talk. 


Improper Moves Fixed 

Twice in the last month manage- 
ment has tried to reduce three welders 
from the North Plant and move them 
improperly to South Plant departments. 
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By Tony Leah, Committeeperson and 
Chris White, Alternate 


Instead of recognizing seniority, they 
want to put the most senior welder 
into the least desirable opening. When 
we heard about this we contacted our 
Skilled Trades Chairperson, Brian King. 
Brian intervened immediately and got 
the moves changed so that the senior 
two welders were placed in 49C, as 
they wished. There is still a problem 
that transfers were not honoured to 
49C and a grievance has been filed on 
this issue. 


Harassment is Anti-Union 

The central idea of unions is very 
simple. Individually we are very weak 
to corporations like GM. By working 
together, by supporting each other, by 
being united — we can defend our 
rights and make progress. It is some- 
times easy to forget that our working 
conditions, wages, and benefits are not 
gifts — they are the result of many 
struggles and strikes. Mutual respect, 
solidarity, and unity are more than 
words. Without real bonds between us 
as workers we would not have what 
we have today. Without those bonds 
we could lose it tomorrow. 

Harassment is anti-union not only 
because of the hurt it causes to some 
of our members, but also because it 
makes us weaker as a union. Every 
union member is our brother, or sis- 
ter. Let’s make sure they are all treated 
with the respect and dignity those 
words imply. 

We can be reached on our pagers. 
Tony Leah *97-8334, Chris White *97- 
8337. From outside GM call 1-800-361- 
6793 and enter the four-digit pager 
number. # 
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Factory Jobs of the Future 


By John Grills 


Tooling & Maintenance Committeeperson, Zone 39 


HE NEVER-TIRING MACHINES 

are having an impact on fac- 

tory jobs of the future. Our 

membership is changing, but 

we are still burdened with car- 
rying management on our backs 
through the process. 

Qualitative changes in job content, 
reorganization, and work culture will 
be noticeable as the reduction in the 
number of factory employees. Robot- 
ics, word processors, CAD/CAM (Com- 
puter Aided Design/Computer Aided 
Manufacturing) systems, modern ma- 
terials handling and manufacturing re- 
source planning are consistent with the 
requirements of information and re- 
ducing the number of factory jobs. 

General Motors believes that the 
average worker’s skill levels will be 
higher. General Motors believes that 


skilled trades people who now amount 
to 16 percent of GM’s plant force, will 
be up to 50 percent by the year 2000. 
These men and women will not be 
college graduates necessarily, but they 
will have received at least a couple of 
years of post-secondary education. 
Much of this education will be to op- 
erate, monitor and control computer 
software. 

General Motors believes that nearly 
every employee in the plant will be 
comfortable in accessing computerized 
information, inputting commands as 
well as data, an integrated understand- 
ing of a broad range of operating and 
support functions. The company also 
believes the skilled trades people will 
understand a good deal about supply, 
parts inventory control, demand fore- 
casting, scheduling, finished goods in- 


Brother Mike 
Will Be Missed By All 


by Viola Pilkey 
Publicity 


ventory control, as 
well as tool opera- 
tions, the maintain- 
ing of work quality 
and quantity. These 
skilled trades people will be monitors 
more than doers, trouble shooters more 
than fixers and information manipula- 
tors rather than object manipulators. 

Although on the surface it looks very 
good for trades, on the whole we're 
going to lose production jobs. As you 
decrease the number of production 
workers on the line, the number of 
tradespeople will increase, but at what 
price? We're all union members and I 
don’t want to see an increase in trades 
jobs on the backs of production 
workers. ¥ 


CAW 
Retirees’ 


AY I TAKE THIS OPPORTUNITY ON BEHALF 

of the Executive and members of the Retirees 

Chapter to express our sympathy to Mrs. 

Marion Tureski and family due to the loss of 

her husband Mike. Brother Mike has served 
on our Executive for a number of years as well as 
Chairman of our Sick and Visiting Committee up to the 
time of his departure. Thank you Mike for your contribu- 
tion to our Chapter. Brother Pat Bell has consented to be 
Chairman of the Sick and Visiting Committee. Thanks 
Pat. Any member wishing to help on this Committee 
please leave your name with President John Redko or 
Secretary-Treasurer Irv Estabrooks. 

A donation will be made to the Royal Canadian Le- 
gion, Branch 43, Oshawa to sponsor a city or house 
league baseball team which provides the youngsters with 
hats and sweaters. A donation will go to the Sun Ray 
Diabetes Foundation as well. We also agreed to assist 
Brother Art Fields in his bid for election as MPP in the 
forthcoming by-election. We wish him well. Labour's 
voice must be heard! 

Brothers Ray Smith and John Greenwood gave an 
enlightening report on the recently held CLC Environ- 
ment Conference, Please look for their detailed report in 
this issue 


MARCH 1994 


THE OSHAWORKER 


Euchre A&P —- Shop Elsewhere 

Brother Al O’Donnell gave Labour 
Council Report. He stated that all affili- 
ates were asked to boycott A & P. 

I remind you of our weekly euchres 
on Tuesdays at 1:00 p.m. and our St. Patrick’s dance on 
Friday, March 18, 1994. Tickets to go on sale Monday, 
March 14, 1994. Winners of our January dance were 
Thelma Ferguson, Jean Huggins, Dave Merchant, Harold 
Coakwell, John Sillius, Tom Anderson, Stan Krupop, Wil- 
liam Popowich, Moe Wood, Audrey McKee, and Jane 
Sillius. 

Prizes were donated by Local 222, courtesy of Brother 
Dave Broadbent, Secretary-Treasurer, and Ken Daley, 
Home Improvements. 

I have been informed that Brian Nicholson, Regional 
Councillor, Ward 1, and Nester Pidwerbecki, Regional 
Councillor, Ward 4 are going to present a motion to the 
Oshawa City Council that reads as follows: “Do you 
support the City of Oshawa continuing to be a member 
of the current Regional Level of Government? Yes or 
No.” as a plebiscite in the forthcoming Municipal elec 
tions November 1994. We held a mock vote in our 
meeting. Results — 34 to 1 against. 

Till the next time — keep smiling. ¥ 
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Power Is Power 
Employers Have It, Workers Take It 


By Paul Goggan 


CAW Health & Safety Representative 


Car Body, Trim & Paint 


HAT I AM GOING TO DE- 
scribe is not an accident, 
because an accident is de- 
fined as something which 
is unpredictable, an act of 
fate, something over which we have 
no control. What I am going to de- 
scribe is planned or designed injuries 
under the General Motors Corporate 
Agenda. 

I call them planned or designed in- 
juries because General Motors knew 
that their work reorganization meth- 
ods were going to injure workers. The 
assembly lines have become a place 
where workers are being injured un- 
necessarily. 

The problem is Synchronous Manu- 
facturing and General Motors push for 
the 55-minute work hour. Their 
push for lean production by reduc- 
ing the time it takes to produce a 
car and the labour cost associated 
with building that car are leading 
factors in this very serious problem 
that assembly line workers are experi- 
encing. 

The message is very clear, manage- 
ment is pushing their workers beyond 
their abilities. General Motors has de- 
veloped many sophisticated ways of 
speeding up work but little attention 
has been paid to the effect of increased 
production on the human body. 


Repetitive Injuries 
Skyrocketing 

From January 1st, to November 30th, 
1993 there have been a total of 2047 
workers compensation accident reports 
filed in the car assembly plants. This 
does not include the South Stamping 
Plant, Central Maintenance or Material 
Handling employees. 

General Motors has 21 different clas- 
sifications of accident causes. For this 
report I have only looked at three 
causes. According to General Motors’ 
records the accident cause of 1016 of 
the 2047 accidents were: 
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1. Push/Pull/Lift 410 
2. Twist/Reach/Brief 180 
3. Prolonged Effort 416 

Total 1016 


From the above facts, you can see 
that 49.6% of all accidents in the Car 
Assembly Plant fall under only three 
causes. All three considered to be Re- 
petitive Strain and Ergonomic factors. 

General Motors has 23 different clas- 
sifications of accident types. Again I 
only looked at three for this report. 
According to General Motors’ records 
more than 50% of the accidents were 
from three groups again: 


1. Strain/Sprain 683 

2, Irritation/Aggravation 254 

3. Pain 236 
Total 


1173 


From these facts, you can see that 
57.3% of all accidents in the Car As- 
sembly Plant fall under only three cat- 
egories. All three are again considered 
to be Repetitive Strain and Ergonomic 
factors. 

In all of 1992, the Car Assembly 
Plant had 1511 reported accidents. In 
the first 11 months of 1993 the Car 
Assembly Plant has experienced 2047 
reported accidents. The 1993 accident 
rate is a whopping 26.2% increase over 
1992. The only answer that General 
Motors has given for this increase is 
that we worked more hours in 1993 
than in 1992. In December 1993 the 
Car Assembly Plant was under con- 
struction. 


Synchronous And Lean 
Manufacturing = Injury 

It’s time for management to recog- 
nize the above information proves that 
Synchronous Manufacturing and the 55 
minute work hour have caused this 
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alarming increase in 
accident reports be- 


ing filed. 
In 1993 General 
Motors became 


more demanding on its workers. 
Overwork, unfit tools, and poor job 
design resulted in acute and chronic 
repetitive strain injuries of our mem- 
bers. These ergonomic problems were 
caused by engineers on the shop floor 
regularly trying to increase the amount 
of work on every job assignment. 

General Motors assumes their work- 
ers are permanently strong, always flex- 
ible, capable of moving in all direc- 
tions, never tiring and able to work at 
the same speed all day. 

Workers are not any of these 
things. As your Union Health and 
Safety Representative, everything 
that I can do to protect our mem- 
bers must be done. As workers you 
must demand jobs that are correctly 
designed before the work begins. 

You always hear management claim- 
ing they are the risk takers. But it’s the 
workers who take the risks. The em- 
ployers only risk money. Workers risk 
physical harm. It is management that 
makes all the decisions about produc- 
tion, workers have no input at all and 
because workers have no input, it is 
always the workers who become the 
risk takers. 

It is time for workers to say, “It is 
my body, I take the risk, I will make 
the decisions.” 

Power is power — employers have 
it, workers must take it. 


Telephone 

T represent all production and skilled 
trades workers on shift two in the Car 
Assembly Plant Body-in-White, Trim & 
Hardware, and Pain Shops. My office 
number is 3608, my beeper number is 
*97-3608 and my home number is 579- 
0336. Feel free to call. Thank you. # 
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Scaffolds, Scaffolds, 
And More Scaffolds 


By Chris White 


Alternate Skilled Trades Health and Safety Rep. 


Health & 
Safety 
PORT ii 


Round One 


S MOST OF YOU KNOW THE SKILLED TRADES 
Workers in GM voiced their dissatisfaction in re- 
gards to wearing safety harnesses while moving 
scaffolds in the lowered position in a construction 
area. A letter was sent to Bob Mackenzie request- 
ing a ruling on this issue. Bob Mackenzie sent a letter back 
agreeing with us that it was unnecessary to wear a harness 
while using a scaffold in the lowered position. 


Round Two 

Now GM management, in their wisdom, has made a 
safety recommendation requiring us to wear safety har- 
nesses while using scaffolds outside of construction areas. 
As we know, wearing the harnesses is very restrictive and 
uncomfortable and an overkill in an industrial environment. 

The people making these recommendations have never 
had to work on a scaffold or had to wear harnesses. They 
don’t understand how restrictive it can be working on a 
scaffold tied off all the time. 


Round Three 

I have written a letter to the minister of Labour request- 
ing a ruling on wearing on the wearing of harnesses in an 
industrial environment and requesting statistics on accidents 
involving scaffolds. This will prove that this action by GM is 
unjustified. 


Machining Fluids Linked to Cancer 

Given a wealth of evidence, the CAW is pushing hard to 
have the “Ontario Industrial Disease Panel” officially recog- 
nize the link between various cancers and machining fluids, 
opening the door for workers to receive compensation. 

Machining fluids are used extensively in industries such 
as auto assembly, auto parts, aerospace and mining. “Al- 
most every skilled trades person and in some cases produc- 
tion workers come into contact with machining fluids,” 
explained Cathy Walker CAW Health and Safety Director. 

Cancers linked to machining fluids (cutting oils, lubri- 
cants, coolants) include skin cancer, cancer of the larynx, 
rectum, stomach, colon and esophagus amongst others. 

Last fall in bargaining with Ford, Chrysler and General 
Motors the CAW succeeded in putting in place certain 
preventive measures. Ford’s rebuilt Windsor engine plant 
and the Windsor GM transmission plant will both have 
stringent precautions including enclosed systems with ex- 
cellent local exhaust ventilation to ensure workers will have 
a greatly reduced exposure. 

Ford has also agreed to use a vegetable substitute for 
machining fluids in some applications in the engine plant. 


There is no time limit to the deliberations by the Ontario 
Industrial Disease Standards Panel. 


Bits and Pieces 
Nuclear Station Blast ‘Prank’ 

According to the Toronto Sun: A worker who blew up a 
bag of acetylene at Ontario Hydro’s Bruce nuclear power 
station was playing a “pretty stupid” prank, says a plant 
official. 

Operations manager Jim Bagshaw said yesterday the No- 
vember 20 explosion caused about $2,500. damage in one 
of four pumphouses which draw water from Lake Huron 
for use as a coolant in the Bruce A plant, near Kincardine. 

“It was in an isolated area of the plant and he just did it 
as a prank to see what would happen,” Bagshaw said. 
“There was no fire. It just went bang and that was it.” 

He said the explosion didn’t compromise the safety at the 
plant. The nuclear reactor, one of four at Bruce A, which 
relies on water from the pumphouse was shut down for 
routine maintenance at the time. 

Bagshaw said the employee filled a green garbage bag 
with acetylene gas from a welding tank, put it in a garbage 
can and “threw a match in it.” 

The employee, who was alone in the room, suffered a 
small cut to the leg. The blast dented a panel and damaged 
a support tray which holds cables. 

Bagshaw said the unidentified employee was disciplined, 
but he refused to say how. 

Debbie Carey, research officer for the Power Workers’ 
Union, said the prank could be a symptom of stress work- 
ers feel as a result of Hydro staff cuts. 


Keep Time in the Dark 

London (Reuter) — People who wear plastic watches with 
luminescent dials may be at risk of being exposed to radioac- 
tivity, the medical journal ‘Lancet’ reported yesterday. 

A team of Austrian researchers found that the tritium 
level in 108 people who wore such watches was, on aver- 
age, about 10 times higher than that of non-wearers. 

Tritium is used in watches as a source of permanent light 
on watch faces. 

People who wear metal watches are not at risk because 
tritium cannot penetrate metal, the study said. 

The researchers suggest it should be obligatory to label 
watches that pose an above average radiation risk. 


Russia: Walk at Your Own Risk. 

Moscow (AP) - Even winter is getting worse for Musco- 
vites. About 1,500 people are hurt every day by slipping 
and falling on ice-covered streets of the capital. The money 
strapped city is seriously short of street cleaners. ¥ 
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By Rick Roberts 
Member of the Education Committee 


CROSS MOST OF THE ASSEMBLY AND FABRI- 
cation plants in the GM unit, the company has 

led a successful campaign in the past year to 

eliminate jobs. On top of this management an- 

nounced that after the model change in the car 
plants is completed there will be twelve hundred fewer 
workers needed to build cars. It is my estimate that with 
the jobs we lost last summer and the jobs that are being 
eliminated now there will be close to sixteen hundred 
jobs in total gone. 


Company Wants to Burn Us Out 

Workers on the shop floor are angered that most of 
the good jobs we had in the plant are gone. The com- 
pany is relentless in chopping jobs and will not be 
satisfied until every worker in the plant is working 60 
minutes out of the hour, eight hours a day. We are 
overworked and this must stop. We must not kid our- 
selves. The jobs that have already been eliminated are 


Workers Need Union Time Studies 


Education 
Committee 


not coming back, but we must ensure 
that the jobs we still have do not work 
us into the ground. 


Does the Union Have A Solution 

The worker in the plant, and rightfully so, is looking 
to the union for direction and protection from being 
overworked. Does the leadership have a solution to the 
problem? I don't know. Maybe one way to address the 
problem is to train somebody thoroughly in the area of 
time studies. This might not be the way to solve the 
entire problem of job elimination, but at least we would 
have union representation on the shop floor that could 
counter management's industrial engineers. Union time 
study people would ensure that we are working at a 
comfortable pace and not at a speed that drives us all on 
workers’ compensation benefits. ¥ 


For Education, Try EDGE 


By Rick Reid 
Vice Chairperson 


| ENERAL MOTORS IS ONCE 

again sending the Car Plant 

employees to orientation 

classes upon their return 

from the current model 

change. GM has imported an Ameri- 

can promotional firm to instruct these 
twenty hour classes. 

The content of these sessions is the 
same brain washing garbage you get 
after every changeover. The 6,000 Car 
Plant employees are expected to at- 
tend this 4 hour - 5 day course and 
not fall asleep. 

On Monday, you are put into small 
groups and will be asked to pretend 
to be car salesmen or women and 
plant managers. Tuesday, you get to 
make paper airplanes like little kids in 
kindergarten would do. Please make 
34 planes every seven minutes to keep 
up to their standard. Wednesday, you 
get to find ways to improve the qual- 
ity of MacDonald’s french fries. The 
rest of the week is equally as interest- 
ing. 

By the completion of the course the 
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company expects you to be brain 
washed into believing that layoffs and 
increased work loads are good for you. 
We must lower costs and increase qual- 
ity so the corporation makes higher 
profits for their shareholders. 

Attendance at these classes may be 
mandatory, but is your participation? 

The company has promised changes 
in the past that never appeared. My 
bet is nothing will change in the fu- 
ture. The major problem is the lack of 
communication on the plant floor. Lack 
of trust breeds suspicion and even less 
communication. If the company truly 
wants to improve the work place it 
will stop acting arbitrarily on matters 
that affect us all. The first problem is 
the elimination of the relief people 
and the resulting mass relief. The sec- 
ond problem is the joint start time 
change for Plants 1 and 2. We can 
now line up to get to work, go to the 
cafeteria, and the washroom. 

These changes were never discussed 
with the union. The union was simply 
told of these changes. Gary McCul- 
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lough’s attitude is like it or lump it. 
Just talk to this guy and he will stun 
you with stupidity. 

Please keep an open mind when 
dealing with your supervisor on the 
floor. They must do what McCullough 
tells them or face his discipline and 
lies. 

Attend these BS sessions if ordered 
to or at least seek the advice of your 
committeeperson before you refuse. 

If you want some real retraining or 
education, inquire to the EDGE Pro- 
gram or attend the Union Weekend 
Education Seminar in the spring. Phone 
the union hall 723-1187 and leave a 
message, a member of the Education 
Committee will get back to you. 

The Committee is here to help any 
member of Local 222 whether you 
work at GM or a feeder plant. 

The Education Committee members 
are: Lynn Argue — Chairperson, Rick 
Reid — Vice Chairperson, Craig Baum- 
gartner — Secretary, John Roberts, Mike 
Kemerer, Rick Roberts and Brian 
Jackson. ¥ 
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Harassment In The Workplace 


By Dave Patterson 


Vice-Chairperson, Human Rights Committee 


HAVE HAD QUITE A FEW MEMBERS ASK ME FOR 
information on harassment, so I am going to explain 
the National Policy. The National Executive Board at 
its meeting on June 2, 1988, adopted the following 
policy regarding “Harassment”. Harassment is not a 

joke. It is crucial and destructive behaviour against others 
that can have devastating effects. 

Harassment is defined as any unwelcome action by any 
person, in particular by management or co-worker, whether 
verbal or physical, on a single or repeated basis, which 
humiliates, insults, or degrades .“Unwelcome” or “unwanted” 
in this context means any actions which the harasser knows 
or ought reasonably to know are not desired by the victim 
of harassment. Harassment by co-workers in particular is 
contrary to our basic Union principle of solidarity and 


equality. 
The Law 


It is an expression of power and superiority by the 
harasser over another person, usually for reasons over which 
the victim has littke or no control: sex, race, age, creed, 
colour, marital status, sexual preference, disability, political, 
or religious affiliation, or place of national origin. Harass- 
ment on any of these grounds can be made the basis of a 
complaint to most Provincial and Federal Human Rights 
Commissions, 

Sexual harassment is any unwanted attention of a sexual 
nature such as remarks about appearance or personal life, 
offensive written or visual actions like graffiti or degrading 
pictures, physical contact of any kind, or sexual demands. 
Racial harassment is any action, whether verbal or physical 
that expresses or promotes racial hatred in the workplace 
such as racial slurs, written or visually offensive actions, 
jokes or other unwanted comments or acts. 


Our Responsibility 

By pitting certain groups of workers, such as women or 
ethnic minorities, against others, harassment creates a cli- 
mate of intolerance and division among the membership. 
By eroding our unity and strength it can weaken our effec- 
tiveness at the bargaining table or on a picket line. 

It is the responsibility of management to ensure that the 
workplace is free of harassment. But just leaving the issue 
up to management in not good enough. Our goal as a 
Union must be to help create a workplace environment free 
of harassment. That means not only dealing with com- 
plaints when they arise, but also watching for instances of 
harassment and confronting the source. The role of the 
local Union is crucial in combatting harassment. If a worker 
believes that he or she is being harassed at work and wants 
help, the incident must be brought to the immediate atten- 
tion of the Unit Chairperson and the Local Union President. 

The experience of harassment can be overwhelming for 
the victim. People often react with shock, humiliation and 
intense anger. Therefore, the victim of harassment may not 
always feel comfortable going through the normal channels 
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for resolving such a problem. Because of 
the sensitive, personal nature of harass- 
ment complaints, especially sexual and 
racial harassment, the victim may prefer 
initially to seek other assistance. This could be any local 
Union elected people or officials, including members of the 
Women’s Committee, Human Rights Committee or Affirma- 
tive Action Committee. These people could assist the victim 
of harassment in bringing the incidents to the attention of 
top local Union leadership. 


The National Union 

The Local Union President and the Unit Chairperson 
must contact the CAW National Representative and if neces- 
sary they will meet with a senior Company Representative 
to carry out an investigation. The issue must be handled 
with confidentiality and is to be resolved within 10 working 
days of notifying the Unit Chairperson and Local Union 
President. The National Representative must notify the CAW 
National Office about the complaint and its resolution. Any 
resolution of a harassment complaint must reflect the seri- 
ous nature of such acts and send a clear signal that they will 
not be tolerated. 

All of us as Union members must challenge harassment 
whenever it occurs. We must ensure that the dignity of our 
Sisters and Brothers is not threatened by harassment. Har- 
assment is Anti-Union, but putting in a harassment com- 
plaint is not Anti-Union. 


What to Do 


(1) Tell the person to stop. 

(2) Keep notes about when you were harassed, how you 
were harassed, who harassed you, and what you did 
when this happened. 

(3) Complain to your supervisor in writing if it is a co- 
worker. It is the employer's responsibility to stop har- 
assment. Ask them to answer in writing. 

(4) If your supervisor harassed you, you can: 

(a) You can fill out a “Human Rights Complaint Form” 
with the Union. 

(b) Talk to your lawyer or the nearest Human Rights 
Commission at 1-800-268-6685. 

(c) Keep copies of all correspondence. 

Harassment is ignorant and Union busting. It is a sign of 
illiteracy, narrow-mindedness, pre-historic, and animalistic. 
Not only our Committee but each Union member is respon- 
sible to stop harassment. 

So if you feel that you are being harassed or know of 
someone else being harassed, you have to speak up. For 
guidance call us at the Union Hall. Save yourself a quarter 
and ra toll free at 1-800-465-5458 and leave a message for 
me. 
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After two meetings with high level Management 
Fabrication Plant in Oshawa, we have been assurec 
Plant. GM has advised that a consortium of people a; 
operations. General Motors further advised that all 
become a profitable operation. 

But in 1993 the Fabrication Plant did show a pr 
approximately $600,000.00. General Motors describ 
disputing that analysis when you take into conside: 
There is also no disputing that to go from many 
significant turn around. 

It should be pointed out that all of General Motor 
GM Corporation is taking the position that every ope 
historically component operations have not always t 

We must consider these statements by General M 
determined to reduce its work force both hourly an 
there will be 1,400 fewer jobs when they start up a 
phenomenon, We can only do our best to minimize 


CAW Members’s Rights 

Two points must be made regarding the rigk 
Fabrication was sold to another company. This v 
1. Our current agreement would remain in effe 
maintain full benefits and transfer rights. Oshawa 
7 Master Agreement. 
2. It is impossible to believe that any CAW repres: 
agreement with General Motors in Oshawa which di 
members. 


Scenes from the 
Fabrication Plant, 


Starting from top 
left: 
Ed Dolstra. 


Daphne Booker 
works on front 


carefully packs 
away his fascias. 
Murray McMillan 
(left) and Claude 
Irwin work on the 
new 95 ‘JP rear 
fascias. 


Fab Plant Area 
Chairperson Wayne 
Murphy listens to 
the membership — 
be backs them to the 
bilt. Ralph Clay 
(left) airs bis views. 


Mouldmaker Ivan 
Nesbitt. 


Peter Chu 
concentrates on bis 
work. 


Union Responsibility 

We believe that we have a dut 
to listen to their concerns. We : 
members expect us to negotiate 
and we will do that. However, 
threats and we will not negotia 
\ long established benefits, wag 


Jobn Emard inspects 
an oil pan. 

Harry Vilistus. 

Bob Craig. 

Lorne Silver 
(foreground) and 


Dave Collins (in the 
background). 


Bee! 
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By Wayne Murphy and Brian King 


eople from Detroit regarding the alleged sale of the 
that there is not a “For Sale” sign on the Fabrication 
yroached the Company regarding the Fabrication Plant 
ptions are open and that the Fabrication Plant must 


jit for the first time in many years. The profit was 
1 this profit as a “break even point”. There is nog 
tion the volume of sales and investment involved. \\Wiie 
ears of losses to even a small profit represents a 


component operations are under severe scrutiny. The 
tion must be profitable. General Motors has stated that 
en profitable. 

tors very seriously. It is obvious that the Company is 
salary. The Car Plant in Oshawa has announced that 
ain this year. Corporate restructuring is a world wide 
ts effects on our members. 


of our CAW members in the event that the 
uld be a worst case scenario, 
- until September 1996. CAW members would 
a multi-plant site under Document 12 of the 


\tative, either National or Local would sign an 
not ensure the rights of our Fabrication Plant 


to our members to meet with the Company 
cept that the overwhelming majority of our 
with the Company in a responsible manner, 
e will not be intimidated by 
‘ any concessions to reduce 
, etc., of our members. ¥ J 
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Annual Hockey Tourney 
A Huge Success - Again! 


By Doug Crough 


Recreation Chairperson — Alternate Sub Rep. 


| FTER HAVING MIXED EMO- 
| tions about changing the for- 
‘mat of our historical Annual 

|Hockey Tournament from 

} contact to no-contact, there 
is no doubt whatsoever in 
my mind that we (the Rec- 
reation Committee) made 
the right decision. 

We had an enormous 
response from the sixteen 
teams which come from 
different locals all over 
Ontario. New entrants this 
year consisted of AG 
Simpson, Downsview (Lo- 
cal 112) and Bramalea As- 
sembly Local 1285. 

After some negotiating 
with the Civic Auditorium, 
I finally got some extra ice 
time. This enabled us to 
go with a twelve team tour- 
nament up from eight last year. The 
only catch was that we had to start at 
6:00 am and shorten our games to two 
20 minute periods. The only exception 
was the championship games on Sun- 
day which remained the same. 

The no-contact rule didn’t seem to 
be too much of a problem as most of 
the players do play in no-contact 
leagues somewhere else. Of course slap 
shots were allowed. 

Prior to the first games I had a talk 
with the referees and told them to 
allow a little ‘rubbing and bumping’ 
but no open ice body checks. Al Dick 
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and his crew of refs did a super job in 
letting the boys play and not ruining 
any games with bad calls. (Figure me 
out: one of the biggest whiners ever to 
play in the CAW, telling the refs they 


Face-off to start championship game. 


did a good job. Yea right! - Maybe a 
career change to the stripes is in the 
near future? Ask Al.) 


Lonely at the Top! 

No way, no how, with the current 
crop of talent that the Oshawa CAW 
hockey league has, is the top hockey 
crown going to leave this area in the 
near future. 

We saw the strongest entries in quite 
a while, from Local 707, Oakville Ford 
and 199 St. Catharines. But it was none 
other than Oshawa’s #2 Team “Doyle’s 
Maximizers”, coached, drafted and 
whipped into shape by 
the gambler himself, 
Kenny Shobbrook — 
that skated away with 
the $1,000. prize 
money. And the Labatt’s 
awards as the best team 
to lace up the blades 
for the weekend also 
went to Doyle. 

The *A” Champion- 
ship game began at 
10:00 am Sunday and 
for all you who sat at 
home waiting for the 
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Committee 


Bills to make fools out of themselves 
again, you missed some good hockey. 
I mean this was great, end to end, 
outstanding goal tending hockey that 
just doesn’t happen every weekend. 
Shobbrook's minute-men 
and the gang from Oak- 
ville Ford teeder up for 
the big banana and you 
could tell just from the 
warm up that this was 
going to be a heck of a 
game to watch, and it 
was. Right from the puck 
drop to end of the sec- 
ond, she could have gone 
either way. But in the 
third, Shobbrook’s boys 
bellies were burning to be 
champs. Their discipline 
to stay out of the box and 
to do some quick line 
changes couldn’t be ques- 
tioned. They simply wouldn't be de- 
nied. The Oakville crew from Ford (and 
they say they have a better idea) were 
Continued on page 27 


Dave Broadbent with Jamie Bird 
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Continued from page 26 


gamers but came out flat in the third. 
To their credit though, I was in their 
room after the game and I guess quite 
a few of the boys were out playing 
until 4:00 am on game day. It sure 
showed in the third period. They also 
said they came for a good time and 
had one. Don’t forget they left Osh- 
awa with the $500. cash runner up 
prize, so they weren't sour by any 
means. 

Oshawa's other entries were Dan 
Tureski’s “Gino's Sports” (who I picked 
to win) and Dan Rule’s “All Canadian 
Awards” team. Neither advanced into 
Sunday, but Tureski’s team who had 
talent oozing over the boards should 
have done much better. 

Our “B” Championship game 
kicked off Sunday at 8:00 am and 
featured Local 88 Kegsters and Local 
1285 Bramalea Assembly Plant (whom 
I thought had the best looking sweat- 
ers - Detroit red wings home col- 
ours). Both these teams were new 
entries this year and judging by their 
comments had a great time and will 
be back. 

The Kegsters, whose sweaters 
weren't too shabby either, jumped into 
an early lead which was just too much 
for the Red Wings to over come. In 
the end Local 88 Kegsters were the 
“B” Champs and $500. richer with the 
red wings leaving Oshawa with $300. 
Congratulations to all teams. 


Many Thanks 

This year Jim Jackson of Labatt’s 
supplied our winners with prizes. 
Gary Lilly from our National Union 
brought enough beer mugs and hats 
so that each player and coach re- 
ceived one. Thanks to both for mak- 
ing our tourney that much better. I 
know everybody thought the prizes 
were super. 


Picnic Update 

Due to the fact that our holidays are 
in the first two weeks of July, our 
annual picnic will be held on Satur- 
day, June 25th with a rain date of June 
26th. It will be held at the same place 


Doyle Remax Summit beat Oakville for Local 222 championship, winning 


by a 4-1 score. 


Runners-up Oakville 707 Ford. 


as last year (the field east of the Union 
Hall). 

June 25th is the last Saturday of 
Fiesta week, so on the Saturday night 
following the picnic we plan to hold a 
dance in the Union Hall. The dance 
will feature the popular local band 
“Strange Alliance”. 

I've heard this band a few times 
and they have got a great selection of 
dance tunes from the 50’s right up to 
the 90’s. They are also a tight-knit 
group with a super sound. 

This year we are mulling over the 
possibility of a horseshoe tourney in 
the pits behind the hall for trophies 
and cash prizes. But that’s down the 
road in the future. 

There is also a chance we will be 
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putting together a weekend trip to 
Cleveland to watch the Toronto Blue 
Jays and the Indians — I'll keep you 
informed through The Oshbaworker. 


Behind the Scenes 

I'd like to thank the Recreation 
Committee for another job well done 
during our Hockey Tournament. It 
was a gruelling 15 hour Saturday and 
a six hour Sunday with three com- 
mittee members coming from out of 
town. The Recreation Committee is 
made up of Dave Murphy, Tina 
Moore, Bill Prentice, Mike McPhee, 
Lloyd Masters, Ted McLaren, Tom 
Bickle, Chris Scott and Wayne Murphy 
(executive liaison) — an excellent 
job again. ¥ 
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Women’s 
Committee 
International 
Women’s 


Week 


Layoff Moves 
Women’s Celebration 
To May 


By Natalie Halay 
Chairperson, Women's Committee 


| NTERNATIONAL WOMEN’S WEEK BEGINS MARCH 

the 6th. International Women’s Day is traditionally 

March the 8th. In lieu of the fact that many Brothers 

and Sisters are still not back to work. We had planned 

to organize some activities around Women’s Week but 

had elected to move them to an appropriate time in May, 

tentatively May 15th. At that time we would invite the 

Membership to Local 222 and Local 370 Uxbridge to a 
Celebration of Women, Culture, and Family. 

We hope to provide you gwith women (est speakers 
from different cultures to shaf@ with us thé reality and life 
experiences as well as som@ Sof and @amxe® Vivre may 
also be a puppet she@iind Sone @nkemtidmeniefor the 
children as well as @fn/AnatelPy raten BONE t}a hopefully 
will centre aro@iid spmitof socieiomperktatdssues. It will 
be a day dediggteek (6 family and FOw NDT ty There will be 
a minimal chaTB& OK WA00 per adult antiss5.00 per family, 
the proce@@snok SNOROwi!] ga ag Wponsor a room in a 
shelter Se WopSetad” Sone Mearawes hope to be able to 
convince MP ih yarweipamts to donaw their time to this 
worthy caus® YouUN@ag Glow the details in the next 
Oshaworker. 

At this time I would like to thank the Brothers who have 
been vocal and supportive of women and their issues, but it 
is also important that women speak for themselves. We 
provide a different perspective to all things, and that per- 
spective should be appreciated and respected. Let us speak 
for ourselves. ¥ 
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Employment 


Equity 
Committee 


Bill 79 Maintains 
Seniority System 
Integrity 


By Natalie Halay, Brian Jackson & 
Tina Moore 
Employment Equity Committee 


MPLOYMENT EQUITY IS BEST LEFT UP TO 

those who have been its practitioners for the 

last six years, Brian Jackson, Tina Moore and 

Natalie Halay. It is we who have had exten- 

sive training in Human Rights, have promoted 
role modeling and have been invited to schools to 
encourage all grade 8 students to leave their options 
open. It will be up to us to implement another census 
in order to understand the problems of employment 
the target groups have. 

That is what we do, we study and understand the 
problems these groups have with employment, em- 
ployers, meeting qualifications and even just getting 
their feet in the door. The qualifications of some of 
these speakers would knock your socks off. They talk 
in terms of not getting the opportunity to get employ- 
ment. Most of these groups are very proud people 
who don't speak in terms of lowering qualifications, 
but of eliminating those qualifications that have been 
around for years and are no longer used. Many com- 
pany employment policies need to be revised and 
these barriers removed. 

One aspect of employment equity is dealing with 
the disabled or people with disabilities. GM has a 
problem dealing with its own disabled (placement 
cases) which they wish they could ‘shuffle off to 
Buffalo’ as soon as they can. They call them useless 
individuals and if they can’t begin to accommodate 
them, how will they accommodate those in the disa- 
bled community? 

We would like to welcome all those from the Van 
Plant and hope to provide the same service that Gay 
did for you. Don’t hesitate to call 4330. A reminder to 
every member: we are also the first line of defense in 
a human rights complaint. I’d also like to thank all 
those people who sent cards of appreciation for the 
services we provide. It makes what we do worth- 
while. 

We are also believers in the integrity of the senior- 
ity system. And so far Bill 79 doesn’t disrupt this 
concept. There has to be a way both can be preserved 
and if there isn’t, we won't be here. # 
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| HE ORIGINAL RANK ’N’ FILE 
band was united in August of 
1992. Twenty-six members of 
ithe Canadian Auto Workers 
from all across Canada were 
brought together for the Labour Music 
Program at Port Elgin. From as far east 
as Burgeo, Newfoundland to the west 
coast Squamish, British Columbia, 
we came together with a common 
goal to support and unite the work- 
ing class people through music. 
What a better fitting name for 
our band than that of the people we 
sing and play for, you and I, members 
of The Rank ’N’ File. Rank ’N’ File 
was reduced to six members to carry 
on the voice of our Brothers and Sis- 
ters. We play for conventions, mass 
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rallies, “The Peace Bridge March at 
Niagara Falls with Rev. Jesse Jackson 
against “NAFTA” and the CLC demon- 
stration on Ottawa’s Parliament Hill. 
In Toronto we played for the sup- 
port of the “Public Sector Workers’, 
the homeless and the Scarborough Van 
Plant Rally or anywhere our Brothers 


‘compact discs and cassettes 
are available at the CAW Hall” 


and Sisters are “Fighting For Our 
Working Future”. We recorded some 
of our music on CD’s and cassettes. 
Songs about the closing of the Foun- 
dry in St. Catharines, Bobby, Peter, 
Manuel, the attack on our Unemploy- 


ment Insurance, “UIC”, the fight on 

violence against women, “Fight Back”, 

the plight of the east coast fishermen, 

‘Tse the By & Other Stuff and “Far 

Far Away” which was dedicated to the 

tragic deaths of the Yellowknife min- 

ers. 

Each remaining song on our album 
has its own special message to por- 
tray. Our songs are for the work- 
ing class people so that we can 
join together into a stronger united 
workforce for a brighter future in 

the workplace. Compact discs and cas- 

settes are available at the CAW Hall or 
call Russ Rak (905) 576-6255. Fighting 
for a working future, in solidarity, Brian 

King. ¥ 


- THE OSHAWORKER 


Doyle/ReMax/Summit 
Captures Annual 
CAW Tournament 
Championship 


By Moe Bryan 
President 


HIS TOURNAMENT WAS 
held on January 29th and 30th 
with three teams from our own 
Local 222 competing on a 
twelve team roster. 

Gino’s Sports would be considered 
the favourite going in the past season, 
since they finished first in the Local 
222 league. 

All Canadian Awards was also al- 
lowed in the tournament as a replace- 
ment. Both these teams looked in good 
shape to win this tournament as they 
had picked up some good quality play- 
ers. 

This scenario set the stage for a 
“Cinderella Story” as Kenny Shobbrook 
once again waved his magic wand. 
For it has not been uncommon for 
Kenny - as one of our top coaches for 
years - to motivate his team to victory 
when the game is crucial. 

Going into this Kenny did not pick 


up any players - as All Canadian and 
Gino’s had done - and he used this as 
the motivating factor to get his players 
to work as a tight-knit team right 
through to the finals, where they beat 
Oakville to win the championship and 
the $1,000. first place prize. 

Oakville received $500. for second 
place. 

I would like to take this opportunity 
on behalf of everyone in the league 
and especially Dan Tureski, to say how 
sorry we are about his father’s pass- 
ing. Mike Tureski was in our league as 
a manager and trainer for as long as I 
can remember, and what stands out in 
my mind is his unfailing drive and his 
desire to win. 

If they have a ball diamond or a 
hockey rink in heaven, you can bet 
everyone on the bench slid over a 
spot to make room for Mike. ¥ 


Above, from left to right, Al Dick, Royce Weatherbe and Al Glasgo. At right, 


Jamie Bird and daugbter. 
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Super Fans Barb and Ted Smith 


\™ 


Hockey 


STANDINGS 

G W L T Pts 
Gino's Sports 14 9 3 2 20 
Doyle/ReMax/Summit 14 7 5 2 16 
All Canadian Awards 14 5 5 4 14 
Cliff Mills Motors 14 3 10 1 7 

TOP SCORERS 

G A PTS 
Darryl Brown 14 18 32 
Chris Scott 11 14 25 
James Parker 17 7 24 
Jamie Simpson 9 12 21 
Mark McVety 10 9 19 
Jamie Bird 3 15 18 
Ron Duschi 8 g 17 
Dan Spratt 8 7 15 
Brad Clemens 9 5 13 
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Truck-Car 
Old Timers 
Hockey 


Step On The Pedal 
John! 


By Ron Gay 


By the time you read this article we 
will have played part of the first round 
of the playoffs. Wanda Boivin has done 
a great job of doing the stats - thanks 
Wanda. After the last issue of The 
Oshaworker 1 had John (Midget) 
Johnson, (referee) tell me that the 


games are getting faster every day and 
that he will have to get in better shape. 
In order to do so John says he will 
drive his lift truck faster. You won't 
believe this but I don’t have much to 
say this issue. Below are up to date 
regular season stats: 


Stats by Wanda SCORING aan 

s 

STANDINGS D. Bertrand SH. 27 20 47 

GP WwW L T F A PTS M. Lane SQ. 22 15 37 

Shoppers Drug Mart 17 8 5 4 80 62 20 R. Beauchman MI. 14 19 33 

Millwork 17 6 7 4 72 79 16 R. Maddock SQ. 16 16 32 

Flying Squirrels 17 8 7 2 82 82 18 7 aa eh : Hi = 

Canada Trust 17 6 9 2 66 77 14 5. Matika oT 4a 4a. oe 

GOALIES R. McQuaid ML. 10 13 23 

GF GA AVERAGE PENALTIES A. New SQ. 6 16 22 

R. Legacy SH. 80 62 3.65 Shoppers 45 min. G.Beedham CT. 12 9 21 

B. Skinner MI. 72 79 4.65 Squirrels 45 min. B. Abriel SH. 5 16 21 

D. Davis CT. 66 77 4.53 Canada Trust 31 min. B. Cane MI 911 20 

A. Graham SQ. 82 82 4.82 Millwork 30 min. 
MILLWORK CANADA TRUST SQUIRRELS SHOPPERS DRUG MART 

G A Pts G A Pts G A Pts G A Pts 

R. Beaucheman 14 19 33 D. Reid 4 15 19 J. Buechier 3.12 15 J. Whiteman 4 12 16 

R. Payne 2 3 5 C. Lynch 1 5 6 H. Clark 1 8 9 F. Eeuwes e & 7 

E. Smith 3 0 3 H. Ross 6 8 14 R. Seager 4 4 8 R. Lowe 0 3 3 

G. Andrews 2 2 4 M. Saddler 6 10 16 T. Boivin 12 20 32 B. Wilson 5 6 tt 

G. Munroe 7 4 «11 S. Matika 13 13 26 M. Lane 22 15 37 $. Carr 3.3 6 

R. McQuaid 10 13 23 G. Beedham 12 9 21 D. Hayward 4 4 8 T. McLean 15.17 32 

B. Cane 9 11 20 R. Bathe 7 4 «11 R. Maddock 16 16 32 D. Bertrand 27 20 47 

B. Dunham 10 8 18 P. Heard 5 2 7 A. New 6 16 22 G. Moore 9 9 18 

J. Cannings 3.5 8 J. Rogers 13 4 17 P. Bonnici 6 12 18 P. Fox 2 2 4 

D. Harney 6 8 14 R. Garlough 2 4 6 D. Goquen 3.9 12 B. Abriel 5 16 21 
D. McArthur 3 5 8 See you on the ice! # 
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HE 8TH ANNUAL LARRY BEWS SKILLED 
Trades Hockey Tournament will be held Satur- 
day, April 9 and Sunday, April 10 at Newcastle 
Village Arena. This two-day, 12 team tourna- 
ment involves teams from all of the Oshawa 
Autoplex. 

Larry Bews died on March 11, 1986, the result of an 
industrial accident in the Car Plant Body Shop. Since 
then a hockey tournament has been held annually with 
the hope of stimulating community awareness and bring- 
ing skilled tradespersons together from around the 
Autoplex. Last year our tournament raised $9,000.00 


Eighth Bews Tournament In April 


which was donated to a local charity in Larry Bews’ 
name. 

The grand prize of this year’s lucky draw is a four- 
day and three-night trip for two to Las Vegas. The two 
dollar ticket includes tournament admission and is avail- 
able from tournament participants or at the door. 

As the tournament becomes more family oriented 
every year, some activities have been planned for the 
kids. Breakfast, lunch and refreshments will also be 
available. 

Please come out to support the cause, have fun and 
watch some great hockey! 


Larry Carroll (3333) Al McPhee (3824) # 
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CAW CW | RETIREES’ 


; Bowling 
5 Pin PDATE ELECTIONS 
e POSITIONS OPEN FOR 
Bowling Update PRESIDENT, 
VICE-PRESIDENT, 
By Bill Stevenson SECRETARY-TREASURER 
aceite aaa SGT.-AT-ARMS, 
Just a reminder that the CAW Bowler Playoff is on Sunday, April 10th, 1994. It TRUSTEES, 
starts at 8:30 a.m. sharp. MEMBER-AT-LARGE 
600 CLUB P. Drumm 602 
N. Ricketts 672 670 F, Haw 623 TO BE HELD ON MONDAY, 
D. Ricketts 640 610 G. Fisher 628 MARCH 14, 1994 
D. Chapman 610 621 674 D. Brown 620 660 
N. Harrison 649 617 J. Byrne 683 643 CAW RETIREES 
V. Henderson 602 G. Henderson 677 REGULAR MEETING 
R. Murray 662 W. Mueller 625 602 CAW HALL 
D. Murray 635 614 P. Munroe 613 607 
L. Gervais 606 672 601 D. Revoy 661 ELECTIONS FOR 
D. Farmer 608 643 M. Saunders 645 STANDING COMMITTEES 
R. Revoy 611 D. Hodgson 665 TO BE HELD ON MONDAY, 
A. Masterson 601 D. Singular 667 APRIL 11, 1994 
ico, ioe nly 
. Gibson . Bryan 
B. Schaefer 678 652 641 R. Marshall 626 Ie VISE NE ere, 
D. Graham 641 645 J. Free 607 PLEASE MARK 
R. Marshall 604 651 687 M. Dezsi 630 YOUR CALENDAR 
T. Smith 656 
L. Thompson 621 700 CLUB 
T. Bannister 641 D. Singular 704 
M. Dezsi 665 690 G. Davies 714 709 
B. Bonk 615 R. Murray 748 «748 
R. Mitchell 682 618 662 636  D. Murray 710 735 
J. Miekle 619 644 D. Hodgson 702 
P, Derry 663 694 677 G. Fisher 745 
J. Serryrier 619 654 649 L. Thompson 797 
D. Revoy 609 655 607 T. Bannister 706 
H. Langkraer 648 667 660 619 OD. Graham 718 
G. Evans 615 620 G. Henderson 727 716 
K. Hughes 650 656 657 603 Mz. Dezsi 715 
C. Hughes 624 611 681 M. Brown 715 
G. Charland 614 G. Mcivor 795 
W. Munroe 622 634 610 K, Shobbrook 711 
J. Andrew 604 P. Stirpe 747 727 715 
R. Stolk 609 667 V. Casalino 712 
D. Sehaefer 698 606 624 R. Stolk 743 
P. Stirpe 650 N. Harrison 709 
S. Pollock 673 616 R. Jones 786 
L. MacDonald 605 628 655 P. Derry 764 
S. Gervais 627 698 M. Gibson 712 
M. Kimble 686 S. Pollock 716 
J. Lintlop 625 649 S. Gervais 728 
K. Shobbrook 652 649 G. Mclvor 712 
T. Walton 629 610 691 
B. Pannekoek 623 800 CLUB 
G. Loeffen 619 S. Gervais 827 
J. Jones 642 648 G. Mclvor 897 
D. Smales 601 R. Jones 815 
R. Jones 654 
P, Cormier 677 691 615 900 CLUB 
M. Brown 644 659 632 G. Henderson 916 bad 
S. Wood 614 684 
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Wal-Mart’s Anti Unionism 
Is Not Welcome 


By Jackie Finn, 
President 


AM SURE YOU WILL AGREE WE 
have had enough of the snow 
and cold weather but I must com- 
mend the members who have 
come out and braved the cold to 

attend meetings. 

Sister Elsie Bathe celebrated her 
100th birthday on February 1st, 1994. 
A celebration was held at the Oshawa 
General Hospital where Sister Bathe 
resides. Many of our members dropped 
by with their greetings and Elsie sure 
looks marvelous. She recalled memo- 
ries of us members in the good old 
days and of the Auxiliary 27 five pin 
bowling league. 

Our sympathy goes out to the fam- 
ily of the late Sister Kaye Stire who 
passed away in January. 

Fifty-fifty draw winners have been 
Sisters Nancy Tyce, Fannie Estabrooks 
and myself. 

Appreciation goes out to Sisters 
Helen Rotterman, Barb Smith, Joan 
Taylor, Vi Coolidge and Alice Boneham 
for volunteering at Hillsdale Manor. 

On Wednesday, January 19th, 1994 
I attended a meeting at the CAW Na- 
tional Office along with Sister Rak. We 
had the privilege of meeting Brother 
Buzz Hargrove, Jim O'Neil, Len 
Harrison, Sam Gindin and Sister Peggy 
Nash. Also in attendance were Ruth 
Sargent from Brantford and Sister 
Doreen McChesney and Sister Jean 
Conell from St. Catherines. 

At the annual Auxiliary Conference 
held in September in Port Elgin, a 
motion was passed that we have rep- 
resentatives from other auxiliaries to 
meet with the officers of the National 
Office to discuss their auxiliaries’ view- 
point about the role of the Auxiliary 
today in the '90’s. We also discussed 
attracting new, younger members to 
keep auxiliaries flourishing as well as 
many other issues. This meeting was 
very productive and each auxiliary will 
discuss and bring forth ideas when we 
meet next on March 10th in Kitchener. 
We thank the national officers for their 
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attention to this matter and for being 
patient in hearing our views and ap- 
preciate whole heartedly their coop- 
eration. 

Recent donations — Toronto Bull- 
dog Sports Club $100., Canadian Dia- 
betes Association re: summer camp 
$200., Sunray Diabetes Foundation $50. 


Upcoming Events 

The Local 57th Birthday 
Banquet will be held Satur- 
day, April 23rd, 1994 at the 
hall. Tickets are available from 
Sister Jean Hoar, a member’s ticket is 
paid by the auxiliary and an escort 
ticket is $17. This will include dinner 
and dance. Your executive is busy plan- 
ning this event which will no doubt 
be a success as usual. 

Members your dues are 
due now, please contact 
Sister Jean Hoar if you are 
in arrears. 

Auxiliary #27 sent a let- 
ter to Ontario Premier Bob 
Rae with copies going to 
Prime Minister Jean Chret- 
ien, Bob White, Buzz Har- 
grove, Gord Wilson, and 
Maude Barlow, voicing our 
concern about the move 
of the American based 
Wal-Mart stores making 
their move into Ontario by 
taking over the Woolco 
stores. 

It will certainly prove a 
disaster to the province to 
allow this company to 
move into Ontario with 
their anti-union policy, low 
wage factor, plus many 
other negative results will 
eventually come from this 
move. 

Letters also went to Fi- 
nance Minister Paul Mar- 
tin stating our concern 
about the upcoming fed- 
eral budget and suggest 
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Congratulations to Elsie P. Bathe 
who celebrated ber 100th birthday 


Family 
Auxiliary #27 
PORT ' 


they do not put any 
more cuts on the 
UIC program. 


Next meeting will be held on Tues- 
day, February 15th. Tuesday March 1st 
we are having a guest speaker, Marlene 
Grass RN, speaking about juvenile dia- 
betes. Our regular meeting of Tues- 


day, March 15th we will hopefully have 
a short business meeting and follow- 
ing that we will have a St. Patrick’s 
Day party with cards, bingo and re- 
freshments. 

Hope to see you at the meetings. # 


February 1st. 
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Life Begins At Retirement - 


Learn How 


By Gord (Chief) Lindsay 


HAVE TALKED TO SOME OF 
the brothers and sisters who are 
planning to retire in the coming 
months and I’ve asked them, 
“What are your plans, if any, re- 

garding your future after you leave the 
work force.” You would be surprised 
if you knew that four out of five have 
no idea and are even afraid to discuss 
this. They asked: “Will there be enough 
to cover expenses? Can I still travel? 
How much tax comes off my pension? 
Where are the answers to these ques- 
tions?” 

Well I can tell you some of the 
answers. You see, there are courses 
you and your spouse can take to help 
you in your retirement. Recently I read 
in the newspapers about various peo- 


ple who have retired (not necessarily 

from here but elsewhere). 
Examples: 

¢ James Turkington (97) still hunts, 
fishes, cooks, does some oil paint- 
ings and teaches, drives his own 
car. 

e Win Cowans (84) still rides her bike 
and does volunteer work. 

* Stan Johnston (81) builds sixteen foot 
cedar strip canoes. He has built 5 
already. 

e Rose Posternak (68) just graduated 
from University with a BA degree. 
He still roller skates, ice skates and 
is a swimming instructor and a table 
tennis champ. 

You see all these people retired from 

work not from “life”. They all took a 


Pre-Retirement 
‘PORT 


pre-retirement 
course prior to 
their retirement 
just like the 
CAW/GM pre- 
retirement course we have here. 

If you attend our course you will be 
instructed by qualified people about 
legal, financial and pension issues. Also, 
you will be informed about what ben- 
efits you get from Canada Pension, 
our benefit plan and maybe even get 
some help in getting that spark ignited 
again with you spouse. Remember, the 
kids are gone and you will have some 
time to try new things to do. 

Please fill out an application and 
give it a whirl. Do it and prepare now 
not later. # 


ee 


prepare for their retirement. 


Community Activities. 


Please Print 


Name 


Spouse’s Name 


Home Telephone No. 


Dept. No. Shift No. Plant Column No. 
Home Address 

House/Apt. No. Street 

City Postal Code 
Supervisor's Name Phone No. 
Years of Service Age 
Will Your Spouse Attend: ) Yes L} No 
Have You Planned A Retirement Date () Yes ] No 


If “Yes” Please Give Approximate Date 


Pre-Retirement Course Application 


The CAW has agreed with GM to establish a Pre-Retirement Course Designed to assist our Members to 


Your Local Pension Committee will be presenting this course consisting of four three-hour sessions. Topics 
include: Income, Benefits, Financial Considerations, Legal Matters, Health, Organizing Your Time, and 


The course is on a voluntary basis, to be attended on your own time. Your spouse is encouraged to attend 
these sessions with you. You are expected to attend all four sessions. If you would like to participate in this 
course, please fill out this application form. 


Serial No. 


PEAS a eee anes 


"Moe e Bryan 6 


Union Hall — 723-1187 
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Your Pension 


Taxing Pensioners A Low Blow 


By Karl Zimmermann 
Pension Representative 


HERE ARE MANY DISTURBING NEWS ITEMS 
lately in the news media in regards to fine tuning 
social programs, changes in tax laws, etc., because 
of the huge deficit at the federal level. One of the 
possibilities talked and written about are the $1,000. 
pension exemption being eliminated, and at the age of 65 
the exemption of $3,482.00 is to be eliminated. That means 
at age 65 and claiming your spouse as a dependent (no 
income) and under the proposed changes, you would be 
tax exempted of the first $11,836. off your total yearly 
income. Under the old rule, which is in force right now, 
you are tax exempted of the first $16,318. per year, mean- 
ing anything over this amount is taxable. Under the new 
rule (proposed) anything over $11,836 of your yearly in- 
come would be taxable and that will mean a tax increase to 
you. A detailed explanation is at the end of my article. 
Remember, Chretien promised no tax increases, but have a 
look at both examples 1 and 2 on a taxable income of 
$1,518.88 a month for a total yearly income of $18,226.56. 
I suggest to all of you pensioners, and especially those 65 
and over to call or write your member of parliament in 
Ottawa or write a letter to the Prime Minister with a copy 
going to your sitting member, no postage required. If you 
are not willing to do this, once the changes are law, it will 
be too late and you, the segment in our society who can 
least afford to pay more taxes, are once more deceived by 
our politicians. 
Example #1: 
(Present Tax Laws) 


Total yearly income $18,226.56 
Yearly federal tax 324.48 
3% Federal surtax 79 
Total federal tax 334,21 
Yearly provincial tax 188.20 
For a total yearly tax of 522.41 
or monthly 43.53 
Taxable monthly income $ 1,518.88 
Monthly tax 43.53 
Clear a month 1,475.35 
or weekly 340.47 


Example #2: 
(Proposed Tax Changes and how they will affect you) 


Pension 
Representative’s 
PORT 


As you can see from these examples, 
this would amount to a tax increase of 
$122.23 a month to the segment of our 
population who can least afford it. We all realize nobody 
wants to be targeted to carry a greater burden of this huge 
deficit and everybody will be screaming. Even businessmen 
who are standing to lose their tax free lunches are putting 
pressure on the government to cut elsewhere, but not us. 
Many governments are in a predicament. Surely they should 
stay away from pensioners who are on fixed incomes and 
cannot carry a greater tax burden. I have been in touch 
with the National Union on this matter and hopefully they 
will spearhead a campaign to get the government away 
from this idea of eliminating the extra exemptions. 


Re: 
Power of Attorney 


and 


Re: 
the Substitute Decisions Act. 


Be advised that the above-noted Act 
will not be proclaimed until 
the end of 1994 or early 1995. 
When the legislation is proclaimed, 


you will definitely hear about it in 
the newspapers, and you will have 
a further six months from that time 
to make your decision regarding 
the preparation of a Power of Attorney. 


Total yearly income $18,226.56 courtesy of 
Yearly federal tax 1,086.40 CAW LEGAL SERVICES PLAN 
3% Federal surtax 32.59 Osh Sh ing i Clantr 
Total federal tax 1,118.99 e aw. feasted lef aS 
Yearly provincial tax 630.11 Executive Tower, Ste. 603 
For a total yearly tax of 1,749.10 Oshawa, Ontario 
or monthly 145.76 LJ 2K5 
Taxable monthly income $ 1,518.88 (905) 433-4242 
Monthly tax 145.76 
Clear a month 1,373.12 
or weekly 316.88 
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A Snapshot Of 1966 C, | Rod and Gu 


By Roy Fleming 


LOVE THESE TERRIBLE COLD 
days. After returning from a walk 
along the creek I get out one of 
my scrap books and read about 
the do’s and don'ts of the URGC. 

The pictures of the past executives 
depicting young energetic workers. The 
picture of Mike Tureski, dark hair, 
streamlined and smiling. Most of the 
executive have passed on but are not 
forgotten. Some of the pictures are of 
the winners of the many fishing tro- 
phies presented at the annual ban- 
quet. These trophies are still presented 
but there is no banquet for the fisher- 
men who catch a fish and make an 
entry. 

The scrap book I picked up was 
1966, a good year for conservation, In 
one of the columns | wrote, | men- 


NOTICE OF ELECTION 


PPG UNIT 
for 


February 15, 1994. 


tioned the duck banding in the Sec- 
ond Marsh and how successful it was, 
and how we thought GMC would be 
interested in helping to support this 
worthwhile cause in the Second Marsh. 

The pollution committee of the 
URGC was very active and a seminar 
was held in other local unions pro- 
moting antipollution; so we are on the 
right track. The ice fishing was mostly 
in Lake Simcoe with whitefish and 
herring the catches, plus a few lake 
trout. There was no count on white- 
fish and a bushel of whitefish caught 
in an afternoon was not uncommon. 
The pollution was not noticeable on 
the rocks when fishing. 

The cottages and the homes began 
to spring up even by the bay, marsh 
and rocky point; so the fish lost many 


Union 


spawning beds. We 
did not have smelt 
in lake Simcoe. Re- 
ports of ice-fisher- 
men, fishing the lakes of Haliburton 
for lake trout was common. The pick- 
erel fishermen were fishing Hay Bay 
and all the waters of the Quinte area 
also. The summer fishing, we had many 
do’s; Percy Boom, Hay Bay, Scugog, 
and other lakes. We stayed in cottages 
where we were welcome. There were 
lake trout in Moores Lake. Clayton 
Bryant had a twenty seven pound lake 
trout entry caught in a silver Domin- 
ion No.. 177 spoon. Walter Dempsey 
also had an entry in the twenty seven 
pound lake trout class caught in a small 
lake in Haliburton County. That year, 

Continued on page 37 
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NOTICE OF ELECTION 
LEAR SEATING UNIT 


for 


CANADIAN LABOUR CONGRESS 
(C.L.C.) CONVENTION DELEGATE 
One (1) To Be Elected 
C.A.W. CONSTITUTIONAL CONVENTION 
DELEGATES 
Two (2) To Be Elected 


All members in good standing working within the PPG 
Unit stand nominated, and have from Monday, March 7, 


1994 until 10:00 a.m., Monday, March 14, 1994 to de- 
clare by written notice on cards available at the C.A.W. 
Hall, 1425 Phillip Murray Ave., Oshawa, their intentions to 
stand for the above positions. 


Date Of Election: Wednesday, April 6, 1994 


Times And Places Of Voting 

in-Plant 6:00 a.m. - 7:30 a.m. 
11:00 a.m. - 12:30 p.m. 
2:30 p.m. - 6:00 p.m. 
6:00 a.m. continuously 
for twenty-two (22) hours 
until 4:00 a.m. 


Union Hall 


Don Challice, 
Chairperson, 
PPG Unit, 

Local 222, C.A.W. 


Peter Karbanyk, 
Chairperson, 
Election Committee, 
Local 222, C.A.W. 
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CANADIAN LABOUR CONGRESS 
(C.L.C.) CONVENTION DELEGATE 
One (1) To Be Elected 
C.A.W. CONSTITUTIONAL CONVENTION 
DELEGATES 
Two (2) To Be Elected 


All members in good standing working within the Lear 
Seating Unit stand nominated, and have from Monday, 


March 7, 1994 until 10:00 a.m., Monday, March 14, 1994 
to declare by written notice on cards available at the C.A.W. 
Hall, 1425 Phillip Murray Ave., Oshawa, their intentions to 
stand for the above positions. 


Date Of Election: Wednesday, April 6, 1994 


Times And Places Of Voting 

In-Plant 6:00 a.m. - 7:15 a.m. 
11:55 a.m. - 12:45 p.m. 
3:00 p.m. - 6:15 p.m. 
10:45 p.m. - 11:30 p.m. 
6:00 a.m. continuously 
for twenty-two (22) hours 
until 4:00 a.m. 


Union Hall 


Shane Luxton, 
Chairperson, 

Lear Seating Unit, 
Local 222, C.A.W. 


Peter Karbanyk, 
Chairperson, 
Election Committee, 
Local 222, C.A.W. 
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Union Rod and Gun Club 


Continued from page 36 


1966, the pickerel class was won by 
a six pound fish. Another place the 
URGC members finished, Floods 
Landing, Pigeon Lake and we stayed 
in leaky tents. We had fun! But we 
were a little younger and we thought 
rain or snow was fun. 

Trap shooting over Lake Ontario, 
Local 222 picnic had a big following 
and the kids loved to holler... Pull! 
The winners of the club championship 
trap shoot at our Newcastle property 
was another big event, and as I read 
the names of these trap-shooters, most 
have hung up the trap gun and I don’t 
know why. Trap shooting at the New- 
castle property is bigger than ever and 
the equipment is much better; very 
few breakdowns or broken birds. We 
also shot the doubles in those days. 
The Sunday conservation shows were 


“most have 


hung up the trap gun 
RE ae 


a great success with both mothers and 
kids enjoying themselves also. Your 
duck stamp was two dollars. I also 
mentioned the migration of the birds 
in the spring and fall. I do not men- 
tion the geese, only those few seen 
flying overhead, none stopped in our 
area. On the same subject duck hunt- 
ers were asking what happened to the 
ducks. Very few were seen in the 
marshes or beaver ponds. The pheas- 
ants were released as small birds in 
August and had to find food. When 
pheasant season opened in the fall, 
these birds were large and wise; no 


NOTICE OF ELECTION 
BALANCE OF LOCAL 
for 


coyotes and only a few foxes. The 
rainbow trout fishing in the local 
streams was just starting to catch on. 
No mention of salmon spawning in 
the local streams in the fall. That 
year, 1966, the rabies scare was on. 
Black powder shoots at our Newcastle 
property were well attended. Oh well, 
I better put this book back in the cabi- 
net now and talk about today’s fish- 
ing. 


Dateline 1994 
The indoor target shooters at the 
Newcastle property are going great 
guns. Dean Anderson won the Gus 
Mandryk Memorial Trophy. There are 
so many sections to target shooting 
and so many trophies to compete for I 
will pass them up, except for the most 
Continued on page 38 


February 15, 1994. 


CANADIAN LABOUR CONGRESS (C.L.C.) CONVENTION DELEGATE 


One (1) To Be Elected 


C.A.W. CONSTITUTIONAL CONVENTION DELEGATES 


Two (2) To Be Elected 


All members in good standing working within the following Units: 


Cliff Mills Motors 
A.V.P. Extrusions 
Charterways 


Oshawa Transit 
Woodbridge Foam 
Kerr Industries 


St. Mary’s Cement 
Columbus-McKinnon 
United Technologies 


stand nominated, and have from Monday, March 7, 1994 until 10:00 a.m., Monday, March 14, 1994 to declare by written 
notice on cards available at the C.A.W. Hall, 1425 Phillip Murray Ave., Oshawa, their intentions to stand for the above positions. 


Date Of Election: 
Times And Places Of Voting 


Oshawa Transit 


St. Mary’s Cement 
A.V.P. Extrusions 


Woodbridge Foam 


Columbus-McKinnon 6:30 a.m. - 


Wednesday, April 6, 1994 
Cliff Mills Motors 


King St. 

Park Rd. 
5:00 a.m. 
1:00 p.m. 
7:30 a.m. 
7:30 a.m. 
3:45 p.m. 
6:00 a.m. 
2:30 p.m. 


10:30 a.m. 
5:00 p.m. 
8:30 a.m. 
8:15 a.m. 
4:15 p.m. 
7:00 a.m. 
4:00 p.m. 

8:30 a.m. 


2:30 p.m. 4:30 p.m. 


Charterways 


Kerr Industries 


7:30 a.m. - 8:30 a.m. 


United Technologies 
Union Hall 6:00 a.m. continuously for twenty-two (22) hours until 4:00 a.m. 
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11:30 a.m. - 12:00 p.m. 
1:00 p.m. - 


1:30 p.m. 


Peter Karbanyk, 
Chairperson, 
Election Committee, 
Local 222, C.A.W. 
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Union Rod and Gun Club 


Continued from page 37 


prestigious trophy, the good sportsman trophy was won by 
Todd Hobey. If you have not seen this trophy ask Todd 
about it, it is a gem. 

Birds are everywhere and every year more people are 
interested in them; their habits, homes and the millions of 
insects they eat. Owls will be on the nest now. If you see 
and hear crows putting up a fuss and darting among the 
trees, look for an owl perched in a large pine, hemlock, or 
cedar tree. The owl will see you before you see the owl and 
it will silently glide away. One of the local schools has a 
recording of owls. The classes have been taking this sound- 
track out among the woods and playing it. The owls answer 
and sometimes fly in to find the intruder, maybe another 
owl in the territory. This recording is hand held and pow- 
ered by two small batteries; very convenient to operate in 
the woods, 

If you know where there is a large old barn that is not in 
use, look for a barn owl sitting on a beam waiting for a 
mouse. The barred ow! will probably nest in a heavy clump 
of trees and maybe not too high up, using an abandoned 


February 15, 1994. 
NOTICE OF ELECTION 


A. G. SIMPSON UNIT 
for 
CANADIAN LABOUR CONGRESS 
(C.L.C.) CONVENTION DELEGATE 
One (1) To Be Elected 
C.A.W. CONSTITUTIONAL CONVENTION 
DELEGATES 
Two (2) To Be Elected 


All members in good standing working within the A. G. 
Simpson Unit stand nominated, and have from Monday, 
March 7, 1994 until 10:00 a.m., Monday, March 14, 1994 
to declare by written notice on cards available at the C.A.W. 
Hall, 1425 Phillip Murray Ave., Oshawa, their intentions to 
stand for the above positions. 

Date Of Election: Wednesday, April 6, 1994 
Times And Places Of Voting 

In-Plant Cafeteria 6:15 a.m. - 7:30 a.m. 
11:45 a.m. - 1:00 p.m. 
2:30 p.m. - 4:00 p.m. 
6:00 a.m, continuously 
for twenty-two (22) hours 
until 4:00 a.m. 


Union Hall 


Dave Lindsay, 
Chairperson, 

A. G. Simpson Unit, 
Local 222, C.A.W. 


Peter Karbanyk, 
Chairperson, 
Election Committee, 
Local 222, C.A.W. 
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crow's nest. The opened face, and large staring eyes are 
generally the easiest identifying marks plus the brown and 
grey feathers. The small saw-whet owl is the smallest and 
you can walk very close to this owl as it sits on a branch in 
the open, about six to eight feet off the ground. The largest 
owl we find in this area is almost white and a dull grey. The 
snowy owl, that only comes to visit us when food in the far 
north is scarce. We will notice this owl sitting on a fence 
post in the open fields looking for mice. If you are in the 
vicinity of Bloor Street east and the townline Oshawa, take 
time to scan the fields, you may catch a glimpse of this 
majestic animal. 

We think of early spring when the robins arrive, there are 
other birds before the robins, and some of these birds have 
been with us all winter but are not moving much. The small 
chickadee that flits among the small bushes near the ground 
looking for insects, never stopping and singing all the time. 
The snowbunting that snowflake of a small bird that chooses 
the open field to find weed seeds. As you watch these 
birds, they never seem to stop looking for weed seeds. 
Stopping for a moment, then off again like a puff of snow. 

The cardinal, the brilliant red male, has been with us all 
winter, but almost silent. When the spring warms up a little 
and the sun shines brilliantly, the male cardinal sings loud 
and clear. The junco, that slate coloured small bird, will run 
in the open patches of short grass on a hillside looking for 
food. The wrens that nest in our backyards in a little house 
can be found in the marshgrass all winter. They are wrens, 
but a different species. As the good weather approaches, 
the birds follow the lakes and creeks to find a nest spot. 
You will notice winter birds are mostly a drab colour, but 
the last birds to arrive are brilliant, with bright colours. 
They are the birds that winter in the rainforests of the 
Amazon. 

Your order for spring trees to be planted in the late 
spring should be sent to the Orono tree planting forest. 
Better take that small drive to Orono and fill out your order. 
I noticed they have more wild fruit bushes in their selec- 
tion; like highbush cranberries, flowering dogwood, and 
wild honeysuckle, all wonderful plants for the birds. 


A Fishy Tale 

I don’t like to speak of fishing because I hear of fish 
stories I cannot repeat, for I have not seen fish so big. We 
live in one of the best fishing areas in Canada; bass pick- 
erel, musky, in the Trent water system; trout in the local 
streams in the spring, salmon spawning in the fall, lake 
trout, Lake Simcoe and the Ganaraska river at Port Hope. 
You may travel many miles to fish but will have a better 
selection and so easy to get to? Your 1994 membership card 
costs $2.00. Trap Sunday morning, indoor target Sunday 
morning and Thursday evening, fish entries with the new 
post office box number. First Wednesday every month, 
Local 222 hall, business meeting at 7:00 PM. There’s lots to 
do if you are interested in conservation. No lost time pay 
but lots of abuse. # 


MARCH 1994 


The High Cost 
Of Harassment 


By Brad Gill CAW Human Rights Coordinator & 
Cec Mackesey CAW Human Rights Investigator 


ANY PERSONAL FRIENDS 
from both inside General 
Motors and outside the 
plants have questioned us 
recently. They’ve asked 
why General Motors would agree to 
language in a contract allowing peo- 
ple to refuse to work if they feel 
they are being harassed on the job 
based on a prohibitive ground. 

The answer to this is in fact very 
clear. Harassment costs money, and 
Corporations take notice and under- 


RUN-OFF 
FOR 


ONE (1) INSURANCE 
REPRESENTATIVE 
BALANCE OF THE TERM 


February 16, 1994 


NOTICE OF ELECTION 
GENERAL MOTORS UNIT 


stand issues very quickly when put 
in dollars and cents. 

Here is an example from the 1992 
Canadian Human Rights Commission 
report. “Doug Baldwin, Senior Vice- 
President of Imperial Oil Ltd., esti- 
mated that harassment was costing 
his Company close to $8 million a 
year in absenteeism employee turno- 
ver and lost productivity”. He then 
went on to state “Even in thriving 
economic times no Company can 
afford to lose money on this scale”. 


k.. IRT 


Human 
Rights 


Nothing new, money talks! 

We in the CAW recognize the per- 
sonal and human costs to victims of 
harassment. These may include much 
more than loss of income, such as 
long term physical and mental health 
problems quite often follow an ex- 
posure to harassment if not dealt with 
promptly. This is why we feel the 
need is so great that all CAW mem- 
bers work towards creating a harass- 
ment-free workplace for ourselves 
and our families. 


February 16, 1994 


NOTICE OF ELECTION 
GENERAL MOTORS UNIT FOR 
CANADIAN LABOUR CONGRESS 
(C.L.C.) CONVENTION DELEGATES 
SIXTEEN (16) TO BE ELECTED 
C.A.W. CONSTITUTIONAL CONVENTION 


DELEGATES 


SIXTEEN (16) TO BE ELECTED 


All members in good standing, working within the Gen- 
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Standing for Insurance Representative: 
LEVEQUE, Mike 


THOMPSON, Don 


Run-off Election: 
Wednesday, April 6th, 1994 


Times and Places of Voting 
For Genera! Motors will be posted in plants. 


C.A.W. Hall 
from 6:00 a.m. continuously 
for twenty-two (22) hours 
until 4:00 a.m. 


Tinkham & Associates 
Chartered Accountants 


Election Committee 
Local 222, C.A.W. 
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eral Motors Unit, stand nominated and have from Monday, 
March 7th, 1994, until 10:00 a.m. on Monday, March 


14th, 1994, to declare by written notice on nomination 
cards available at the C.A.W. Hall, 1425 Phillip Murray 
Avenue, Oshawa, their intention to stand for the above 
positions. 


Election Date: 
Wednesday, April 6th, 1994 


Times and Places of Voting 
For General Motors will be posted in plants. 


C.A.W. Hall 
from 6:00 a.m. continuously 
for twenty-two (22) hours 
until 4:00 a.m. 


Tinkham & Associates 
Chartered Accountants 


Election Committee 
Local 222, C.A.W. 
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Visions Recording 


Wedding, Films, Slides 
Photos to Video Transfer 
Overseas Conversions 
All Occasions Video Recording 
Please Call 
(905) 579-4342 


For Complete Event Planning 
Call 


Lia Preference 
(416) 297-9905 


We have the FINEST, affordable, leisure 
and retirement WATERFRONT homes, 
lots and hobby farms available in the 
Kawarthas. 


Call the “SPECIALISTS” 
Lakewood Country 
Real Estate Inc. 


(705) 454-2034. 


DISCOVER THE POSSIBILITIES! 
BE A HOMEOWNER FROM $711.00/MONTHLY 


**SPECIAL FEATURES** 
°2,3 & 4 bedroom townhomes 
¢ Full basement 
¢ includes: Mortgage 
Heat Hydro 
Water Taxes 
Parking Maintenance 


USE YOUR RENT TO BUILD YOUR OWN 
EQUITY NOT SOMEONE ELSES! 


CALL NOW! 
JANINE DUPUIS 
683-8524 (24 HOUR PAGER) 


Theresa Doyle 

Sales Representative 

Re/Max Summit Realty (1991) Ltd. 
668-3800 — Whitby 
571-3800 — Oshawa 
683-3800 — Toronto 


Attention!! C.A.W. Members 
February’s Special: Up to $500.00 rebate 
for moving expenses for any C.A.W. mem- 
ber who buys or sells through Theresa. Call 
for details. 


For a free current market evaluation on 
your property call today, no obligation or 
pressure. 


| guarantee prompt professional service. 
Call Theresa Doyle 668-3800 or 571-3800. 


Not intended to solicit properties currently offered for sale. 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 


<a 
— 266 King St. 2 Oshawa 


afi “ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


FOR SALE 


Three bedroom two storey home 
with attached workshop, spa- 
cious kitchen, dining area, on 
3.9 acres, Burketon $169,900. 
Call: 905-263-2919. 


1990 Astro van, air, cruise, am/ 
fm, cass, reclining buckets, 8 
passenger, ABS brakes, asking 
$10,900. 114,000 km. Call: 571- 
6685 ask for Phil. 


$143,900. 2 storey 4 bdrm, 
baths, 2 walkouts, inground 
pool, inlaw apt, new flooring, 
roof, great view. Call: 987-5751. 


4 Trailer hitches, Lumina '90-'94, 
Regal '88-’93, LeSabre '85-'91, 
Pontiac 6000 fits all $25. each. 


1976 Malibu 350, motor runs, 
asking $200., large oval area 
rug, brown, gold colour $60., 
beautiful trilight gold lamp $25. 
Call: (905) 571-1161. 


New box liner for 1988 and up 
GM truck, 4 tires 205-15" radials. 
Call: 987-3326. 


1983 Pontiac Acadian, great body, 
lots of work done on it $500 or B.O., 
solid pine queensize cannonball 
bed paid $1,000 asking $500. 
Call: 432-3240 after 4:00 pm. 


Lot 2.5 acres, paved road, good 
well, close to Trent River be- 
tween Campbellford and 
Havelock, quiet estate area 
$40,000. Call: 623-7549. 


17' Aluminum Grumman canoe 
motor mount carring yoke. Call: 
263-8487. 


Electric typewriter T12, new condi- 
tion, asking $150. Call: 728-5705. 


Utility trailer 50"x96" $450., 1985 
Bonair hardtop tent trailer 
$3,800., 1978 Chev conversion 
van $4,500., 1990 Yamaha 
Phazer snowmobile $3,900. 
Call:436-6320. 


Antique elm diningrm suite, ta- 
ble, 6 chairs, buffet and chine 
cabinet, excellent condition, ask- 
ing $2,700. Call: (905) 623- 
1934. 


1987 Chevy blazer $10, fully 
loaded 4x4 $5,000. Call: 728- 
5355. 


French provincial chesterfield 
and chair colour dusty rose, 
cherry wood, 1 lazyboy chair, 
washer, dryer Maytag, good 
working condition. Call: 728- 
6740. 


82 Audi, grey, first class run- 
ning order, as is, electric win- 
dow, seat, sunroof, etc. $1,850. 
Call: 728-9834. 


Prebred German shorthair 
pointer pups, CKC registered, 
excellent bloodiines, ready to go 
the end of February, 1994 $400. 
Call: (905) 349-3558. 


Poodle pups, black toys, first 
shots, dewormed, ready to go 
March 27th. Call: (905) 263- 
2967 Hampton. 


1978 17' Rebel house trailer 
$3,500. tandem axle, 1988 21' 
Salem house trailer, roll awning 
$10,000. Call: (705) 799-6331 
or (905) 697-2013. 


Savage pump action .22, also 
stock for ruger 10/22 (new) . 
Call: 576-6094. 


The 
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LASSTFITEDS 


Nearly new bed/chesterfield, 
grey mix, $300., 86 Ford 150 
econoline raised camper roof, 
loaded, best offer. Call: 668- 
5198. 


5 String banjo and a mandolin. 


Call: (905) 576-5186. 


2 Wheel discs for 1991 Pontiac 


600 LE, will fit some Cavalier 
and Tempest $25. each. Call: 
725-9387. 


1984 Chevette auto, cert, 


$1,400., 5 hp snow blower, 
aluminum awning 8’x10' Alcan, 
slant 6, Dodge motor and trans- 
mission. Call: 579-8503, 


Amprobe and voltmeter, oscillo- 


scope textronic, starette dial in- 
dicator. Call: 725-8675. 


1990 Astro sports rally van, fully 
loaded, low km, excelllent con- 
dition $11,000. firm. Call: 723- 
5287. 


Amiga 500 computer 1084 moni- 
tor with games $300., mens 12 
speed, ladies 6 speed, used less 
than half season $100. each. 
Call: 576-8686. 


Napoleon fireplace insert wood- 


stove/blower, 110 BTU forced air 
oi! furnace garage/cottage, la- 
dy’s full length raccoon coat, ex- 
cellent condition size 12. Call: 
723-1832. 


House lot 39 miles north of 
Tampa, dry, hydro, phone to lot 
line, right away to large river 
$6,500. US. Call: 1-813-886- 
4984. 


Florida 1988 mobile trailer home 
64x28 Palm Habour 3 bedrms, 
2 baths, island kitchen, den, liv- 
ing & dining room large deck 5 
star park $49,500. Call: 1-813- 
886-4984. 


Assorted automatic transmission 
FWD & RWD, ac compressors, 
alternators, 4 barrel carbs, tilt 
steering wheel for Pont. 6000 & 
other parts. Call: 725-7249. 


Body paris for Pontiac 6000, 86 
Sunbird, 86 Chevette, gas tanks, 
78 Nova, 79 Chev, 84 Accord, 
79 Chev, 84 Accord, assorted 
radiators. Call: 725-7249. 


Cn ee eee ee 
The OSHAWORKER Classified Ads 
Please print your ad below: 
1 D. 3. 4 5. : 
| | 
6 7 8. 9 10 
; 11. 12. 13. 14, 15. 
J 16. 17. 18. 19. 20. l 
Phone number: Name: Serial No.: 
| i 
I NOTE: l 
THERE IS A 20 WORD LIMIT (ONLY), NON-BUSINESS AD, ONE AD PER MEMBER. i 
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CIBC 


RETIREMENT SPECIALIST 
e RRIFS ¢ RRSPS © 


RRIFS, RRSPS, & Fixed Term Annuities 
In-Home Or In Branch Meetings 
At Your Convenience 
Not Cost Or Obligation 
Call Carol Cullen at 571-2771 anytime 
for professional and competitive rates 
Res: (416) 284-8062 


— THINKING — 


PONTIAC - BUICK - GMC - VANS - TRUCKS 
- LEASING - FINANCING - PURCHASING 
NEW - STAFF - USED 


— THINK — 


MICKEY McMASTER 


905-668-5846 
Cellular 
905-434-3286 


Gus Brown Pontiac Buick 


Whitby, Ontario 


FOR REAL SERVICE 
IN REAL ESTATE 


CALL 
DARLENE BINNEKAMP 
Associate Broker 


Ah Ge. — 
HOMELIFE 
SS 
Homelife/Advantage Realty Ltd. 

(416) 433-4747 


,"%4 -. | TOR: (416) 428-8888 
¥ vi : 
rhe 4 | FAX: (416) 576-3297 


Investors 
Group 


A very special thank-you to G.M. Retirees 
that gave me the opportunity to assist with 
their financial needs. 
For a free consultation regarding retirement 
or money matters call: 

Tina Chiodo 


at 
434-8400 or 728-7946 
any time for professional advice. 


PROUD TO SERVE 


GM EMPLOYEES 


and 


THEIR FAMILIES 


Special 
GM Employee Discounts 


725-6501 


: bh, 140 Bond St 


CALL DERRICK THOMPSON 


1-800-GMDEALS 


J CHEVROLET 


NEW 3}? —s_- NEW 
1994 Cavalier 


ead Astro Van 


Sant Lease 


e 
416460 <7 


© 4.3L V6 EFI Engine 

e 4 Speed Automatic Overdrive 
© Air Conditioning 

° § Passenger Seating 

© Power Door Locks 

© Deep Tint Glass 

© Reciining Seats 


Smart ease 


$10995 2213 


© 2.2L MFI Engine 

© 3 Speed Automatic Overdrive 
© Air Conditioning 

© Anti-Lock Brakes 

© Power Door Locks 

e 24 HOUR Roadside Assistance 


All sale prices/lease payments availabls only ta authorized 
M insactions. 


GM employes tra 
Purchase prices/leasa Saft plus freight and taxes. 
Sea dealer | lor complete details. 


IDONSHOWSON I 


Chevrolet Geo Oldsmobile Liniited 


pon Je 
HOWSON § 
aye ee N Ses S 
2135 Sheppard Ave., b. Willowdale A 
HIGHWAY 103 g 
491-2000 Eyam 
robe: soe bed: 


eals 
© 24 HOUR Roadside Assistance 


DOH VALLEY PKWY 
ICTORIA PARK AVE 
| J 


R 
4 


Scenic building lots for sale on 
Blairhampton Rd, Minden, 
Haliburton district close to all 
amenities. Call: (905) 728-1037. 


Pine captains bed with drawers, 
mattress and posture board 
$125., super single water bed 
with 12 drawers $500. Call: 725- 
7587. 


Custom stone and brick bunga- 
low, finished basement, 2 baths, 
large fenced lot, fireplace with 
stove, large single garage and 
carport, $154,900. Call: 725- 
5397. 


New home in Haliburton, beau- 
tiful 2 acres of trees on main 
road, circular drive, 12’x20' sun 
room, very private. Call: (905) 
344-7509. 


Custom built home, 2,457 sq ft, 
acre, 3 bedrms, lining, dining, 
family room, 2 baths, green- 
house kitchen, central air/vac, 
double garage $265,000. Call: 
985-9589. 


Ladies full length mink coat size 
12, excellent condition best of- 
fer, Lady Hamilton watch 18k 
white gold, diamonds and ba- 
guettes, best offer. Call: 725- 
5915. 


Stock car thunder class Mosport 
third place finish 1975 Chevelle 
race ready with spare parts 
$2,500. OBO. Call: 576-8056. 


E Flat saxophone, B flat clari- 
net, new 87 Audi car 500 
$7,500. Call: 436-2166. 


1989 Turbo Sprint never winter 
driven 86,000 km, highway miles 
less than 3,000 made, mint 
shape $7,000., bra, tinted win- 
dows, certified. Call: 355-1662. 


1986 Ford Escort GT, 5 spd, 
Acyl, black tinted windows, low 
miles, good condition, very 
peppy, runs well $1,950. as is. 
Call: 623-4318. 


1988 Ford Tempo GL, 4-dr, fully 
loaded with automatic seat belts, 
red interior, approx 75,000 miles 
asking $3,900. Call: 432-7727, 


84 Jetta diesel 4-door, new 
brakes & tires $650. or B.O. Call: 
434-8406. 


1992 Sunbird SE 2-dr, auto- 
matic, 4-cyl, cruise, air, am/fm, 
ps, pb. performance package. 
Owner now has company car. 
52,000 km asking $10,400. Call: 
(905) 936-6846. 


Violin $125., Hawaiian guitar 
with case $100., good condition 
muskrat fur coat size 18 $100. 
Call: 623-5749. 


2001 Gym $225. Call: 576-3474. 


Humpty Dumpty baseball cards 
1993 trade or buy. Cail: 432- 
8417. 


Hummingbird depth sounder 


brand new model HDR4001 
$150. Call: 404-0245. 


1981 Chevette parts body and 


suspension, also antique radios 
for sale, some working. Call: 
576-6988. 


Good upright freezer $80., fridge 


$150., heavy duty almond 
washer and dryer $450., garden 
and household tools, Call: 623- 
0524 evenings. 


Snowshoes with leather harness 
made by Browning size 10"x56" 
used once. Call: (905) 344-7509. 


1985 GMC pickup auto, ps, pb, 
am/fm, new tires, 88,000 km, 
good shape, asking $5,000. Call: 
668-0223. 


3006 Ruger model 77 case sling 
fixed four power scope ammo 
$450. firm fac. required. Cail: 
(905) 983-9204. 


Large air tight wood stove, duct 
work adapters, fan, suitable for 
large shop $750. Call: 436-2737. 


1990 Polaris Indy track for sale 
$300. Call: 723-0614. 


Fireplace screen 30"h x 36"w, 
two brass irons, large micro- 
wave, 14" TV, best offer. Call: 
728-9041, 


Trailer hitches for Olds Cutlass 
Sierra $75. receiver and Cutlass 
Supreme $50. both used just 
one year. Call: (705) 778-7079. 


The 


Oshaworker 


ILASSTFPTEDS 


Goat meat for sale, excellent 
quality, ready for table or on the 
hoof. Call: Millbrook (705) 932- 
3129. 


Oil filled heater thermostat con- 
trol like new $75. Call: 723-7468. 


Propane heater, light 7lbs, pro- 
pane bottle, staff and hose 
$75.00. Call: 1-705-924-3467. 


Jacuzzi 3/4 hp submersible 
pump 8&8 1” galvinized pipe 
$300., 9.8 merc long shaft mo- 
tor 1989, used very little $1,200. 
Call: 985-0640. 


Hay and straw,, pony cart, free 
field stone, Kirsch traverse dra- 
pery track. Call: 623-2646. 


Know someone geiting married? 
Beaded crown style headpiece, 
4' train, like new, very elegant, 
must see $150. or B.O. Call: 
579-4956 evenings. 


10" Radial arm saw and stand 
with Performax drum sanding 
machine with automatic con- 
veyor extra accessories in- 
cluded. $800. Call: 725-4460. 


White 24"x24" GE electric stove 
$50., 14"x15"x32"h bar fridge 
$50., GE electric lawn mower 
$35. Call: (905) 885-5380. 


German shepherd pups CKC 
reg., black/tan, blacks sables 
Arabian mare for sale, registered 
outdoor space for rent, stall for 
rent. Reasonable. Call: 576- 
7383, 


1969 Volks Wagon $500. best 


offer, fold out bed couch $75. 
Call: (705) 277-2045. 


1987 33' Terry resort trailer, 


deck, aluminum awning, shed, 
large lot, Heritage Park, Rice 
Lake $16,000. O.B.O. Call: (705) 
742-2051. 


1989 Pontiac Grand Am, Quad 
4, 2-door, sunroof, air, new tires, 
automatic, 79,000 km still under 
warranty $7,800. trades consid- 
ered. Call: 721-8614. 


1991 Corsica LT white, 3.1 V-6, 
blue interior, luggage rack, air, 
cruise, power windows and 
locks, loaded, lifetime 
rustprcofing, extended warranty 
$9,200. Call: 725-4450. 


Little folks golden ash crib with 


canopy, mattress and all bed- 
ding and armoire changetable 
$650. Fisher Price highchair 
$40. Call: 579-4745. 


Electric Lennox furnace for sale 
$200. electric water tank $90. 
OBO, 6 years old. Call: Peter at 
579-3652. 


1983 Town and Country 35' 


trailer in Florida, pop-out. 
screened Florida room, micro- 
wave, swivel rocker, recliner, 2 
pull-out couches $6,000. Call: 
(905) 263-2595. 


Perego baby carriage $75., 


Fisher Price safety gate $25., 
girls’ baby clothes, chesterfieid 
$25., parquet hardwocd flooring 
99¢ sq ft. Call: 728-6400. 


Upright organ Hammond 124-XL 


$1,000., solid oak kitchen set 6 
chairs $1,800., exercise ski ma- 
chine nearly new $100., humidi- 
fier $50. Call: 576-8210. 


Rototiller 4 hp, Briggs & Stratton, 
excellent condition $159. also 
wanted moto cross gear for 11 
year old. Call: (705) 277-2428. 


Muskrat ceat, otter dyed, rac- 
coon collar, size 10, good con- 
dition, wooden door, dresser and 
refridgerator. Call: 723-7119. 


Assorted car stereo equipment, 
Pioneer, Clarion, Blaupunkt, 
Audiovox, decks, EQ’s, some 
new, some 2 to 3 years old. Call: 
436-9229, 
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Serving Durham since 1990 


B.Y.0.8 


for Winemakers and Brewers 
Across the Street from C.A.W. Hall 


Brew 5 batches and get the 6th one FREE 


Ask Somebody - They've Probably Been Here 
Guaranteed Satisfaction or Money Back 
$93.00 6 cases of 24’s 
$86.00 23 liters of wine 
Great Tasting « Crystal Clear - Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 


B.Y.0.8 


BREW YOUR OWN BEER 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


Right here for you! Right in the heart 


of 
GM territory 
GM family program available 
Call or come in for details 


lag>—& 


if Soest 
as 


elifimills 


266 King St. W. Oshawa, Ontario 
436-1500 


A Resident-Owned Mobile Home Community 


KENRON ESTATES is a fully developed and weil establishec 
community of 450 homes, ideally situated on 259 acres of lanc 
on Hwy. #2, halfway between Belleville and Trenton. Ten min 
utes each way to shopping and medical facilities, two hours 
from Toronto. 

A Mobile Home Park second to none. Wide well kept tree linec 
boulevards, attractive homes on well cared for lots. Warn 
friendly residents who enjoy the active recreation centre, the 
lawn-bowling club, generous green belt and open country fo 
hikers and nature lovers. 


Yes, life is good in KENRON, so good snowbirds actually dc 
come home early. 
All this, plus the many benefits of being a resident owner, paying 
no lot rent, and having a say in the operations of your own park. 
For an information kit, or a chat about KENRON, please call... 
Telephone 613-394-3388 
FAX 613-394-2743 


Located on Highway 2 
Halfway between Trenton & Belleville 
SS, 10, G.B. 4001, Belleville, Ontario K8N 423 


BOB JOHNSON 


Owner 
KAREN MONGRAW 
Licensed Optician 


«FOR ALL YOUR OPTICAL NEEDS 
e ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
¢ SENIOR CITIZENS DISCOUNT 


=579-6411 


375 BOND W OSHAWA (BETWEEN PARK & STEVENNSON) 


Wedding dress very pretty, you 
have to see it, size 11, new, 
never worn, bridesmaid cress 
size 14, royal blue. Call: 728- 
2601. 


Coldspot harvest gold 18 cu ft, 
refridgerator $250. Viking har- 
vest gold dishwasher $50. both 
in working order, call after 6:00 
PM. Call: 571-3454. 


Baby sets $17., lawn ornaments, 
spinning legs, Sylvester, Tweety, 
loon, frog, Daffy, bluejay, Woody, 
gramma, Tom Cat, rabbit, cardi- 
nal $10. Call: 725-9390. 


White satin v-neck lace wedding 
gown long sleeve floor length 
with ruffled train can be fitted 
size 9 $400. Call: 723-5327. 


Full size truck cap, fibreglass, 
sliding windows fits Chevys 
tinted glass $350. four 14x8 
unilug aluminum wheels 5 bolt 
pattern $300. Call: 723-5327. 


1983 GMC 3/4 ton 350 auto with 
overdrive cap spoke wheels 
many new parts $2,200. or best 
offer good condition. Call: (905) 
983-6193. 


Washing machine, window air 
conditioner, patio screen door, 
all 3 A-1 condition. Call: 723- 
7300. 


48 Acres deer, partridge, woods, 
trout, creeks, 2 bedrm, multi- 
level home enclosed sun porch, 
work shop, easy to heat 
$135,000. Call: 1-905-344-7496. 


VW Beetle parts for sale, as- 
sorted paris, call Karl. Call: (905) 
728-9347. 


Purple Martin bird house 24° 
comp, plus 16' pole $100. Call: 
655-3876. 


1988 32' Prowler bunkhouse, 
fridge, stove, furnace, slideout 
4 pce bath, 10’x18' Florida room, 
10°x10' porch, new condition, 
sleeps 9. Call: 786-3146. 


Marvel the Mustang, spring 
horse, rotocast plastic body, tu- 
bular steel frame, heavy duty 
springs, saddle, 28" high, ask- 
ing $60. Call: 987-5769. 


Stainless steel double sink and 
faucet $75., electric boiler and 
pump, best offer. Call: 723-3779. 


Electric guitar, amplifier, over- 
drive and chorus effecis, ped- 
als, case, stand, ‘learn guitar’ 
video - $300, OBO. Call: (905) 
436-3422, 
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For sale dehumidifier, fridge, 
stove, lawnmower, vacuum 
cleaner and beater bar. Call: 
725-1937. 


5 Speed manual transmission, 
transfer case out of 1984 GMC 
Jimmy 4x4, low mileage $800. 
or best offer. Call: (905) 355- 
1627 or 434-7487. 


Racks for half ton truck, GM, 
excellent condition $135. fits 
1988 models up to 1994. Call: 
(905) 852-5653. 


Pool table 4’x8' with two sets of 
balls, scoreboard & ball rack 
$50. Call: 725-8250. 


1982 Glendale motor home for 
sale, 21', dual fuel, new tires, 
new battery, air, excellent con- 
dition $13,500. OBO, certified. 
Call: 576-1965. 


N/E Oshawa Kassinger raised 
bungalow, 3+1 bedrm, 2 - 3pce 
baths, finished rec room with in- 
sert, fenced yard, new driveway, 
5 appliances, must see. Call: 
579-6608. 


Kenmore self cleaning stove and 
fridge, weight lifting equipment, 
dehumidifier, kitchen table & 
chairs, child’s playpen & stroller, 
other household items. Call: 
(905) 797-2751. 


Geopremier time share - fees 
paid for 1994. 44 Years left of 
49 year membership, also RCI 
membership. Call: (705) 436- 
6649. 


Dark brown leather chair, brass/ 
glass door & screen for fireplace 
42"x28", never been used, blue 
carpet 16’x12’, fridge and stove. 
Call: 725-3152. 


Himalayan kittens, vet checked, 
seal points, registered male 
$350. Call: (905) 728-7796. 


1985 Olds Cierra, loaded, as is, 
asking $2,495. or BO, black 
miniature poodle, neutered, 
adults only $125., lady’s Danier 
leather jacket $100. Call: 985- 
3868. 


Coleman high efficiency gas fur- 


nace used 2 months $800. firm, 
satelite system great for cottage 
$450., captain’s bed $50. Call: 
(905) 686-3961. 


Car bras for newer Mustangs, 
Cavaliers and trucks $50. car 
cover fits Eldorado $50. as- 
sorted car stereos $125. Call: 
623-8531. 


The 


Oshaworker 


LASSTPIEDS 


79 Olds Delta 88, 350 Rocket, 
good tires, body, paint, new coil 
springs, power windows, cruise, 
air, tilt steering $800. as is 
$1,200. certified. Call: (905) 885- 
2719. 


Deluxe dual workmate, Bauer 
hockey skates, size 9, Kenmore 
heavy duty portable washer & 
dryer + stand, delux cedar door 
+ hardware 81"x33 3/4". Call: 
723-6478. 


Wedding gown size 5-7, + 


headpiece, salt & pepper shak- 
ers & cabinet. Call: 723-6478. 


Man’s black tuxedo, size 40-34 


like new, worn twice, bow tie 
cumberbund, black or green, 
man’s trench coat with zip in 
liner, size 40, good condition. 
Call: 723-9636. 


Vanity top, marble look, 31"x19", 


track lighting with 4 lights, 34" 
long for bathroom, good condi- 
tion. Call: 723-9636. 


Brand new fireplace screen with 


bay window & mesh curtain, pol- 
ished brass, covers opening 29"- 
37"Wx20"-25"H, asking $150. 
($300. value.) Call: (905) 723- 
7229. 


Tama drums 7-pces with Sabian 


cymbals $800., Goldstar video 
camera VHS with case & tripod 
$600. Call: 723-6681 ask for 
Scott. 


‘76 Buick Special 2-dr, auto- 
matic, V6, very good condition 
$2,000., '81 GMC van, new 
brakes, tune-up 90,000 km, 
original brown $1,100. Call: 
(905) 985-2976, 


Pool table Brunswick 4’x8', ” 
slate $700., Apple computer, 
monitor, printer and many ex- 
tras $450., Hot Point dish- 
washer, like new $200. Call: 
434-6418. 


20 Sheets, plate gass, 30x36x3/ 
16, baby’s crib, A-1 condition, 
natural wood, by Little Folks, 
paid $375, also baby car seat. 
Call: 728-5459. 


1975 GMC half ton runs well, 
new parts, need some work 
$750. as is OBO. Call: 623-0631 
after 6:00. 


Stove, harvest gold, works well, 
$75., heavy duty roll a way bed, 
excellent condition $40. Call: 
571-1965. 


Am/fm stereo cassette $20., 
electric typewriter $80., coffee 
& end tables $55., 2 table lamps 
$15. OBO. Call: 728-9879. 


Rattan chesterfield & swivel 
rocker $600., alse earth-tone 
chesterfield & chair, matching 
coffee table & 2 end tables 
$850., wall unit $150. Call: 576- 
4526. 


PROBLEMS? 
_ Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


Lorne Hurren: 579-5497/In-Plant 644-7488 


North Plant Medical 644-5146 
Howie Kellock: 655-3906 or 644-3742 
Doug 725-1668/In-Plant: 644-3723 
South Plant 
Truck Plant 
All Can Be at Union Hall: 723-1187 
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Hardwood table with 4 chairs, 
oak finish, very good condition, 
asking $200., also 2 3-spd 
womens’ bikes $50. each. Call: 
436-6899. 


Brown storm door 32"x80" c/w 
self storing screen, trim included 
$55., good condition. Call: 668- 
5073. 


Bicycles: 5-spd Baycrest Hurri- 
cane $75., 3-spd CTC 
“Supercycle $50., both in excel- 
lent condition. Call: 728-617. 


Wicker fanback chair with cush- 
ion $25., playpen $40., Fisher 
Price mobile $10., FP musical 
activity centre $10., musical play 
gym $12. Call: 623-7726. 


Full size Kenmore washer & 
dryer, excellent condition $500. 
for the pair. Call: 725-5034. 


35' Holiday trailer park model 2 
bedrms, 2 tipouts, stove, fridge, 
deck, shed, awning, fully fur- 
nished, excellent condition. Call: 
434-9727. 


Trailer hitch for m-van, h/d 
$160., 100 calcite bricks $150., 
mason all vinyl casement win- 
dow, low E Argon 78"x36" $375. 
Call: 571-1157. 


Laser leveller, rent/sell, Black & 
Decker chop saw 10", TV tower 
free standing 32’, with mast, like 
new, $80. Call: 728-3050. 


1990 Isuzu Trooper I! 4x4, white, 
loaded, 42,000 km $13,500. 
Call: 571-2824. 


1991 GMC S15 Sonoma, blue, 
V6 - 4.3L, am/fm cassette, full size 
box, step bumper, w/ sliding back 
window, 84,000 km, asking 
$9,500. Call: (905) 728-5070. 


Kitchen set, antique oak, drop 
leaf table 42"x46", 4 press back 
chairs in good condition, asking 
$525. Call: 435-0901. 


Vintage Rickenbacker bass gui- 
tar, excellent shape, must sell. 
Call: (905) 579-9688. 


1946 Chev $1,200. 7hp merc 
outboard $400., Traynor PA 
300WT plus speakers $800. 
Call: 434-7929. 


Dining room suite 9 pce buffet 
and hutch, large table with ex- 
tra board, 6 chairs $1,700. OBO. 
Call: 723-1790. 


2 Matching swivel rockers 
striped velour, excellent condi- 
tion, occasional chair, brown 
velvet seat/back, exercise bicy- 
cle, men’s golf clubs set. Call: 
(905) 723-0182. 
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Lady's Galatta accordian 120 
base 1 year old, in excellent con- 
dition, asking price $550. Call: 
(416) 430-8020. 


Super single water bed, com- 
plete $200., fish aquarium 55 
gallon, stand & filter $200. Call: 
433-0156. 


Ibanez SR1000 bass guitar, 
black w/EMG pickups, mint, paid 
$1,200., sacrifice $699., 
Lineartech ZX-800, sound ef- 
fects for DJ's $175. Call: 430- 
7221. 


3 Swivel bar chairs, chrome & 
simulated tan leather, excellent 
condition $25. each. Call: 725- 
2258. 


Travelaire 12’x36' deluxe trailer, 
large Florida room & deck, shed, 
immaculate, furnished, beautiful 
lot included, Pidgeon Lake 
campers resort, all amenities. 
Call: 723-3291. 


1940 Couch & chair, wine col- 
our, good shape $325. Call: 404- 
8499. 


Double roll bar, black, fits full 
size fleetsize truck box $250., 
20 kw electric furnace $50., 
ductwork available, exciter SRV 
track $300. Cail: (905) 655- 
8511. 


Apartment size, stacker type 
washer & dryer, great condition 
$400. firm for both. Call: 263- 
4076. 


1988 Mariner magnum, 11 150 
horsepower, laser prop 9 con- 
trols, mint condition, new 1989 
$4,800. Call: 987-5745. 


SERVICES 


Responsible mature mother of- 
fering experienced daycare for 
shift workers in your home of 
mine, Courtice area. Call: 434- 
8668 Sue. 


Snowblowers repaired, service 
to all brands, estimates. Call: 
721-9610. 


Babysitting available in own 
home near Bowmanville Mall on 
quiet court, non-smoker, respon- 
sible mother, hot meals, snacks. 
Call Tina. Call: 697-0971. 


Rabbit wants work doing magic, 
birthdays, parties, malls, 
promos, all ages, all occasions, 
have my own magician, call 
Ernie. Call: (905) 668-4932. 


Income tax forms completed by 
CGA, reasonable rates. Call: 
430-1819. 
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Video productions, convert old 
8mm films to video, foreign vid- 
eos converted to & from any 
country, weddings, anniversa- 
ries filmed. Call: 436-2992. 


Are you the spouse or relative of 
a problem drinker and seeking 
help? Call: At-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a 
day. Call: 433-1121 or 985- 
3434. 


WANTED 


14’ Aluminum boat for reason- 
able price, condition not impor- 
tant. Call: 436-6669. 


Wanted air compressor 3-6 hp 
preferred. Call: (705) 742-8786. 


Wanted to buy: a violin. Call: 
263-2052. 


Wanted person to share driving 
to Florida all gas apid. Pay own 
accommodation & able to stay 
4 weeks. Call: (905) 728-5908. 


Wanted, drum carder in good 
condition. Call: (613) 475-4148. 


Ride wanted - from Toronto to 
Whitby/Oshawa, share/pay gas, 
2 weeks days, 2 weeks nights, 
daily. Call for details. Call: 721- 
8469. 


Wanted one outboard motor Shp 
or 10hp. Call: 725-3774. 


Coke machine wanted made by 


Vendo, model #44, will pay up 
to $500., also other coke 
memorobilia & old phones. Call: 
434-5449 after 5:00 pm. 


83 & Up Pontiac or chev full size 


motor, not important iate model, 
Honda or Yamaha ATV 4X4, 
mint condition. Call: 623-4760. 


Wanted motorcycles for parts 
and/or restoration, "72 Ducati 900 


Desmo for sale. Call: 666-5312. 


Wanted short wave radio. Call: 
(905) 404-1876, 


THE OSHAWORKER 


Wanted Massey Ferguson 
model 165 or 185 & Ford County 
Super 6 model 1004 tractor in 
any condition, reasonable price. 
Call: (905) 640-7357. 


FOR RENT 


3 Bedrm cotttage completely 
equipped with comforts, 
Muskoka area, Mouldrew Lake 
near Gravenhurst $350. per 
week, one family. Call: (905) 
723-8231. 


South Oshawa $840. monthly, 
semidetached house close to al! 
amenities, 3 bdrms, eat in 
kitchen, 1 baths, finished rec 
room, fenced yard, avail April 
ist. Call: (905) 728-0079. 


3 Bedrm bungalow in Oshawa 
north end, close to all facilities, 
fenced in yard, central air, fin- 
ished rec room, very clean. Call: 
725-7249. 


Room, Oshawa Centre area, 
$80. per week, ist & last, plus 
22% utilities. Call: 728-5199. 


One upper level 3 bedrm bun- 
galow, large kitchen, doubie 
drive, 4 appliances $750. plus 
utilities. Call: 728-0128 or 723- 
5497. 


Available March 1, 3+1 bdrm 
house $800./month, ist & last, 
plus utilities, fire place, fridge, 
stove, washer, dryer, central air, 
private yard, N. Oshawa. Call: 
728-8016. 


Career oriented single seeks 
same to share large east end 2 
bedroom, non-smoker, no pets, 
$375. monthly, bus routes, ref- 
erences. Call: 571-7518. 


Enjoy Florida’s gulf coast, condo 
for rent, Indian shores, sleeps 
6. Call: 668-8981. 


Chainfall hoist, 2 ton $3./day, 
come-a-long 1 ton $2./day, dent 
puller set $1./day. Call: 723- 
3197. 
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MZ 


IDEALOAN. 


aN 


Tell US your IDER! 
Get Che IDEAL LOAN! 


* Get credit for your IDEAS ... and choose a payment 
schedule to suit your budget. 
* Take advantage of simple, straightforward loan 
agreements. 

+ Take up to seven years to repay. 

* Iti ig easy to apply ... in person, by phone, fax or 
mai 

ea are guaranteed a response within one business 


= Shop i in confidence with pre, approved loan. 
* Simplify your loan payments. 


FIRST TIME BORROWERS ... Ask how 
your parents can help reduce you interest 
through co-signing your IDEALOAN. 


It's your perfect time to borrow! 


IDEALOAN has flexibility only available 
from your Credit Union. 


Choose YOUR IDEAL terms and 
repayment schedule. 


New! Easy! 


diab 


~MORTGAGE> 


Our simplest, most flexible, 
most straight-forward mortgage, ever. EVER! 


* Choose fixed, variable » When you sell your 
or flexible rates. home, you have 

¢ Choose your payment three Prima options. 
schedule. * Simple, easy-to- 

* Get your mortgage understand loan 
pre-approved agreements 

« Take advantage of the » Make an appoint- 
generous 20-20 pre- ment to suit your 
payment options convenience. 

¢ Add to your Prima at 
any time 


Prima is the only mortgage you may ever have to arrange. EVER! 
Call ar visit any branch of the Auto Workers Credit Union 


AUTO WORKERS CREDIT UNION 


Oshawa Office Bowmanville Office Orono Office 
322 King St. W. 133 King St. E. 5331 Main St. 
128-5187 623-4821 983-5561 


CAW TCA 
CANADA 


LOCAL 222 


Memscrsuie Meetines 


